
01-08-' 13 21:32 FROM- T-270 P0001/0001 F-028 

FOIIM 1!~1"1' liNOER 4• U.S C 3512 

INTERNI!T 
FORMNlR8~1 

(2.00) 

UNITED STATES OF AMERICA 
NATIONAl lABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

31-CA-096055 
Dale Filed 

1/9/13 
File an 

a. Name of Empl~ 

AT&T 

d. Address (street crty.lltale. and ZIP r;ode} 

21 00 Belshaw st 

Mojave ca. 
93501 

i. Type of Eslablishment (fer;lr:xy. mile, whole381er, etc.) 
Communications company 

e. Empf~r RepreMJr>tetMI 
Jamie Clark 
Installation & Maintenance Mngr 

j. Identify principal product or &ervice 
Telephone 

b. Tel No. 661-327-6023 

661-327-3230 

employed 

k.. The above-named employer has engaged in eml i~ engaging In unfair labor practices within the meaning of sadion 6(a). subsections (1) and (IJSl 

sub;n~ctionll) of the National Labor Relatt006 Act aM Jhsse unfair tabor 

pracloc;e; are pr;u:tru& :~ITecrlng commerce within the meaning of the ACI. or 1lle1e unfair labor praclicet; are unfair practicu alfecUng commt~~rce 

within the meaning of IM Act and the Posrat Reorgamzalion Act. 

2. 6ll5i5 olthe c 
On~012 
work issue. 

(b) (6). (b) (7)(C) ' 

4a. Address (street and number, city, 1St;,~. 1111r1 ZIP cods) 

91 1 20th street 

Bakersfield, Ca 
93301 

4b. Tel No. 661-322-7747 

(b) (6 ). (b) (7)(C) 

661 -322-6613 

5 rull name of natiorol or inlern11tionallabor organtz:atlon ofwhoch it is an affiliato or oonstltullfl! unit (to b!1 fillt!d in wtren charge is filed by a Jaber 
orgattlz atrim) 

6. DEClARATION 

(b) (6), (b) (?)(C) 
statements are I rue 1o lhe best of my kflO'Medge alld belief 

. . . . . .... ~ . . . . . 
(b) (6), (b) (?)(C) .,.. . . 

WILLI'Ul FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND, IMPRISONMENT (U.S. CODE, TITLE 11, SECTION 1001) 

PRIVACY ACl STATEMENT 
Sofiefration of !he intorma~ 011 lhi& form ts authorized b1ltle NaliOnal LabOr Relations Act (NLRA). 28 u.s. c.§ 1S1 et seq. The ptincipal use of 11e illlormat\oo rs to i165isl 
the National Labor Rela~ons Board (NLRB) Ill processing unfair labor praclice and related proceedillgs or litigatlon. The roulme uses for the information are fully set for1h in 
the Federal RGIQt&let', 71 Fed Reg. 74942-43 (Dec. 13, :ZOOS). The NLRB wi.l further explain these uses upon request. 06dosure of this Information to the NLRB Is 
voluntary; however. f911ure \()supply lhe information wlll CSIJ6e the NLRB to decline to invoke its jl(OC6&&es. 

JAN-08-2013 21=42 98% P.01 



Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

e Employer RepresentatJVe 

~Sato 
kHh\ 

31-CA-096221 1/10/13 

Within the last six (6) months .t~e Employer has interfered with . r.estrained, and coerced its employees by 
changing the schedule of an employee in retaliation for .protected concerted activities in violation of 
Section 8(a)(1) of the NLRA. · · . .· 

3 
(b) (6').' (b) (7)(6) 

/f!bOr organizatiOn, giVe 

4a Address (street and number. ctty, state. and code) 

(b) (6), (b) (7)(C) 

or conshtuenl untl {to 

ON 
that I have read the above charge and that the statements are true to the best of 

. ~. 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 
aking charge) Pnnt Name and Fax No 

Dale 

\-~ -\1 (b) (6), (b) (?)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN RE PUNISHED BY FINL4NO IMPIUSONMENT (U.S. \ODE, TITLE 18. SECTION 1001) 
PRIVt\ CY ACT STATEMENT 

SCihcllation of rhe mforma11on on thts form ts authorized by the Natoonal Labor Rcla11ons Act (NLRA), 29 US C § 151 e1 seq The proncipal use of the onformaloon os to 
assist the Na~tonal Labor Relatwns Soard (NLRB) 1111Jroccssoug unfair labor practoce and rela1~d procecdmgs or lllog~uool Th~ rou1me uses fot the tnti>rmanon urt fully 
set forth tn the Federal Regtster, 71 Fed. Reg. 74942-43 tDec-. 13. 2006) The NLRB w1l l further expl~111 these uses upon reque>t D1~c1oswe of thiS 
NLRB is voluntary: however. fat lure to supply the information Wttl cause the NLRB to dechne to m~o~e ns J)rocesses 



Ol/l0/20J3 18 : 04 FAX 213 481 0352 UNITE liERE LOCAL 11 @0 021007 

FOIU4 E.XEMPl UNDER 44 USC 3S12 
INTERNET 

FOR Ill NLI~Il-501 
(2·081 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 
- 1 

Case 

I 31-CA-096242 
INSTRUCTIONS: 

Dale R led 

1-10-2013 

Fi le •n orig inal w ith NLRB Reglo" al Direct or tor the region in which !he a lleged unlair labor practice ocxurred or Is occ:u"ing. 
·- - 1 EMPLQY£B..AGAtNST WHOM CHARGE IS ~ROUGHT _ _ _ _ 

a Name ol Employer 
Bnsam (DE) LAX LLC, McSam Hotel LLC. The Packard Companies d/b/a/ 
Holiday Inn LAX Hotel 

d Address (Street. city state. and l iP code) 

9901 La Cienega Boulevard 
Los Angeles, CA 90045 

-------------------------1 Type ofEstablishment(tacloty, mtne. whOlesaler, etc.) 

e. Employer Representative 

J ldentJiy prtnclpal product or servtce 

, b. Tel. No. 
(310) 649--5151 

c Celi Na 

f. Fax No. 
j-------!.."(~10) 67~-3_61_9 __ - • I g. e-Mail 

h. Number of wo~ers employed 

Hotel Hotel room, food and beve~age _ ______ _ 
lt. The above-named employer has engaged in and •s engaging on unfair labor practices wilhin the meaning or secllon 8(3), subsections (1) and (list 

subseciJons) (3) of the National Labor Relations Act. and these u11fa1r labor 

prachces are practices alfect1ng commerce w1th1n the meaning of the Act, Of t!'iese unfair labor prpchces are u,falr practices affectlf1g commerce 
within tl'}C moamng or the Act and the Postal Reorganiz.ahon Ac1. 

2. Basis of lhe Charge (ser fort !I a clear and ponci;e statement of the facts constituting the alleged unfair labor praclices) 

Within the I 
employee 

(b) 16), (b) (7)(C) 
he above-named employer, by and through its agents and/or supervisors. has termtnated 
in retaliation for Union support and protected concerted activity. 

3. Full name of party fil!ng charge (tf labor organizflt•on. 9'" e full name, mcludmg local name and number) 

UNITE HERE Local11 

4a Address (Strsel llrrd rrumber, ciry, slate. and ZIP code) 

464 S. Lucas Ave. Ste. 201 
Los Angeles, CA 90017 

4b. Tel. No. 
(213) 481 -8530 

4c, Cell No. 

4d. Fa'IC. No 
(21 3) 481 -0352 

4e. e-Mail 

----· .,.._____ - --- ·-· ·--· · - . . .. 
5 Full name of national or roternationat labor organiz.abon of w hich otIS an affiliate or consbtuent unit (to be filled m "'fhen ch<~rge 1s filed by ~labor 
organtZa(ion} 

UNITE HERE InternatiOnal Unton 

6. DECLARATION 
I declare that I havo read the above challJe and !hat ~he stalements are true to lhe best of my knowledge and belief. 

Kirill Penteshin, Staff Attorney 
tPrinllfype name al'ld f~/e or oll'ic&, •f any} 

Addre.ss 464 S . Lucas A~~·_s_t_e_. ___ 20_1_. Los A~ge_l_e_s • ....:C::::A::::·::.-9=0=0=1=7==-:: •.. ::-. -:.:: .• ::-.. :-::. LlQ~dD!/ 

Tel. No. 

(213)481 -8530 X 258 
Office, If any, CeH No. 

(301) 602-4026 
Fa11 No. 

(213) 481·0352 
!'·Mail 

kpenteshi~@u~itehere11_.~1}l 
WIUFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ~CT STATEMENT 

-1 

Sohcilatioll of the lnfonnaUon on !Ills form IS autholiled by tile National labor RelaliDI'\S Act (NLRA). 29 u.S.C, § 151 et seq. Tile principal use of the 1n!olmation 1$10 ;mt~l 
the National LaborRelanons Board (NLRB) •n processing unfa~rlabor practice and related proceedings Of lillgalion. The routine uses fOf lhe intonra6on are fully set forth in 
the Ff"dPI'i\1 f?('!)isle'f. 71 Fetl R~ 749l 'l-43 (Dec 13, 20ffi). Th& NLRB will further eyplain lhllill use; upon reque~t Di~clomrP. nf lhi~ iniormallnn 10 tie ~ILRB It 
volu11tary, however, laiture to supply the !nlonna~ofl will cause the NLRB to decline to Invoke tts processes. 

JAN-10-2013 16: 51 213 481 13352 97~ P.02 



01/10/2013 18:05 FAX 213 481 0352 UNITE HERE LOCAL 11 ~005/007 

FORM EXEMPi UNDER 44 LJS C 3512 

INEF\NET 
FORM NLRS-501 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRIT E IN THIS SPACE 
Case 
31-CA-096243 

INSTRUCTIONS: 

Date Filed 
1-10-2013 

------ - ·- · -----~ 
File a_n _origin~·-~ NLRB Region~ I OireciOr tor the re~lon In wtich the aile!! !_d. ~n~ir ~b. or ~ractlce occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGtiT 
a. Name r:J Employer 
Brisam (DE) LAX LLC. McSam Hotel LLC. The Packard Companies d/b/a/ 
Holiday Inn LAX Hotel 

d. Address (Street. city, state. and ZIP code) 

9901 La Cienega Boulevard 
Los Angeles. CA 90045 

-·-··--- - .. .. . 
e. Employer Representative 

, __ --· . __ , __ ---------- - ---
i Type of Estabhshment(facloiY mrne. wholesaler. etc.) 

Hotel 

b. Tel. No. 
(310) 649-5151 

c. Cen No. 

f. FaxNo. 
(310) 670-3619 

g e-Mail 

h. Number of wotilers ernp4oyed 

j. Identify principal product or servtce 

Hotel room, food and beverage ------------'--- - ---""--- .. - -- · - . . . . , __ -
k. The above-named employer has engaged rn and rs engaging 10 unfair labor practices within the meaning of section 8(a). subsections (1) and (list 

subsections) (3) ol ttle Na!1onal Labor Relations Acl. and these unfair labor 
pract1ces are practices affect1 ng commerce w.th•n the meaning of the Act. or these unfair labor practices are unfair praclices affecting commerce 
Within ltle meaning of the Act and the Postal Reorganization AcL 

2. Basis of the Charge (set forth a clear and con eke statement d the facts constirutmg the alleged unfulr labor pract1ces) 

Within the last six months the above-named ·employer, by and through its agents and/or supervisors. has terminated 
(b) (6). (b) (7)(C) employee in retaliation for Union support and protected concerted activity. . . 

- - · · ·---- ·-
3. Full name of party filing charge (•' tabor organization, give full name, including local name and number) 

UNITE HERE local 11 

4a. Address (Street and nvmber, city state. and ZIP code} 

464 S. Lucas Ave. Ste. 201 
Los Angeles. CA 90017 

- - - - ----·--- --·-------------------

4b. Tel. No 
(213) 481-8530 

4c. Cell No. 

4d. Fax No 
{213) 481-0352 

4e. e-Mail 

5. Full name of national or l"'tematlonallabor organization of whidl it is an affiliate or constituent unit (to be filled in when charge 1S filed by a labor 
(lrgoni~t)/kv'J) 

UNITE HERE International Union 

6. DECLARATION 
I declare thai I have read the above charge and that the statements are true to the best of my knowledge and belief. 

B ~~~? 
Y ~~•so'l:noki,;charge) ··· Kirill Penteshin. Staff Attorney 

(Pnnt/type name ana o"e or offiCII, if any) 

464 S. Lucas Ave. Ste. 201. Los Angeles, CA90017 
Address . __ --·--- . . 

1.10.2013 
(date) 

Tel. No 

{213) 481-8530 X 258 
Off•ce . 1f any, Cell No 

(30 1) 602-4026 
F<JxNo 

(213) 481-0352 
e·Ma11 

kp~nteshin@unitehere 11 .. ~rg __ 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMF'RISONMENT {U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEM ENT 
Solicilatlon of lhe inlormauon on this form Is authorized by the National Labor Relations Acl (NLRA). 29 U.S.C. § 151 el seq. The principal use or the mfcrmation 1S lo assrst 
the National Labor Relations Board (NLRB) rn processing unfair labor practice and related proceedings or llt1gai10n. The routine uses lor the inforrmlion are fully set forth 1n 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The NLRB will further explain these uses upon requesl Disclosure of this infornalion to t\e NLRB ts 
voluntary; however, failu:e to supply lhe information will cause lhe Nl RB to decline to invoke its processes. 

JAN-10-2013 16: 53 213 481 0352 97% P . 05 



0111.0/ 2013 18:04 FAX 21 3 481 0352 UNITE HERE LOCAL 11 @003/007 

FORM EXEMPT UNDER 44 USC 3512 
INTERNET 

FORM NlRS·SO 1 
(1.06) 

UNITED STATES OF AMERICA 
NATIONAL lABOR RELATIONS BOARO 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

31- CA-096244 
Date n1ec1 

1/10 / 13 
IN~TRIIr.TtnNS · 
~ife an orig.inal wllh NLRB Regional Oirect~~-tor the region !'!...~~'!_!h!~llege?_!:''!fair _tat>orl'!•.c;tlc! oc;curred ~~Is occurring. 

--- ·· ---···-·· -··-··--· ___ 1.!..!· ..::E:!.:M::.:.P..::l:.:::O:...!Y..::ER~A~G:::.:A~I~N.::::ST..:.....:..W:::.!.H.!.:O:::.:M~C::..H::..A::..R:.::G:.::E:...:l.::::S..::B:.:..R~O~U~G:::.:H.!.-'T,___ 
a. Name ci Employer 
Brisam (DE) LAX LLC, McSam Hotel LLC , The Packard Companies d/b/al 
Holiday Inn LAX Hotel 

d. Address (Street ctty. state. and ZIP code) 

9901 La Cienega Boulevard 
Los Angeles, CA 90045 

i . Type of Establishment (factory, mme, wholesaler, etc.) 

Hotel 
1------ ----- . - - ·-·· ··- . . .. .. . - - - ·- .. . .. .. 

. . 
e. Employer Representative 

j . Identify pnncipal product or service 

.!1~1~1 r<?_~m._ !~()d and beverage 

b. Tel. No 
(310) 649-5151 

c. Cell No. 

f . Fax No . 
(3~0) 670-3619 

g. e-Ma~ 

h. Number o1 workers employed 

k The above-named employer has engaged in and 1s engaging in unfalf labor practices w1lhln the meanin_g of section S(a). subsedons (1) and (lisi 

sub;ections) (3) of the National l abor Relations Act. and tnese unfair labor 
practices are practices aflectlng commerce within tile meaning of the Act, or these unfair labor pract•ces are unfair praclfces affectmg commerce 
Wlll'lln 1118 mean1ng otltlft Acl and tl'>e 1-'ostaJ HeorganozatiOn Act. 

2. Basis of the Charge (set forth a clear and conase statem6flt at the.facts constituting the alleged unfair labor practices) 

Within the last six months the above-named employer, by and through its agents and/or supervi~or~. has tenninated 
(b) (6). (b) (7)(C) employee in retal iation for Union support and protected concerted actil,ity. 

3. Full name or party filing charge (If labor organizatiOn, give full name, including local name and number) 

UNITE HERE Local11 

4 a. Address (Siteel and number. city, state, and ZIP code) 

464 S. Lucas Ave. Ste. 201 
Los Angeles, CA 90017 

4b. Tel. No. 
(213) 481-8530 

4c. Cetl No. 

4d. Fax No 
(213) 481-0352 

4e. e-Mail 

5. Full name of nat1onal or •ntomat10nal labor organization of wnlch it is an alliliale or constituent un1l (to be filled fn when charge is filed by B labor 
organfz at ion) 

UNITE HERE International Union 

6. DECLARATION 
I declare that I have read the abOve charge and that the statemeols are true to the best ot my knowledge and beltef. 

~irill Penteshin, Staff Attorney 
(Prinllrype nome ond lille ~ oHrce. If onyJ 

Tel No 

(213) 481-6530 X 258 
Office. if any, CeD No. 

(301 ) 602-4026 
Fax No. 

(213) 481-0352 
e-Mail 

464 S. lucas Ave. Ste . 201, Los Angeles, CA 90017 h1Q.2011.._ __ 
Adclress --- --:.:-:-. -::.-===-==-=-=-======-==========-=-=-::.::.·· ==-=-.;-=-.; __ ~td::a~te/ kpenteshin@unitehere 11 .org 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT {U.S. CODE, nTLE 18, SECTto·N 1001) 

PRIVACY ACT STATEMENT 

.. . J 

Solicitation of the informalion on this form Is authorized by the National Labor Relauons Act (NLRA). 29 U.S.C. ~ 151 et seq. The principal use o! the information IS to asstst 
lhe National Labor RelaUons Board (NLRB) ln process\1\g unfair labor practice and related proceedings or litigcttion. The routine uses for the infomBtion are fully set forth 1n 
ille Feilerat Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these uses upon requesl Disclosure of th1s Information to "e I'ILRB ~~ 
voluntary: however, fallure lo supply the information wiil cause the NLRB to doc:J,no to invoke 1!> processes. 

JAN-10-2013 16:52 213 481 0352 98~ P,03 



01 / 10/ 2013 18 :05 FAX 213 481 035 2 UNITE HERE LOCAL 11 @0041007 
FOR/.! EXEMPT UNDER ~4 U.S Cl512 

oNT~RNET 

FORM NLRS-501 
(2·0B) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 

31-CA-096245 

ra .. M .:.•1!111\al wit" NL OO ne!liaul Oll•eete• I•• the ,.gian in wl\ioh th o ollogocl unfair labor proclioo oocurrod or it occurring 
· · --·---· .. . 1. EMPl.ovE'RAG"Ail\isr·wHoM cHARGE iSBRou<,>HT. · -· 

Date f iled 

1-10-13 

a. Name of Employer b. Tel No. 
Brisarn (DE) LAX LLC. McSam Hotel LLC, The Packard Companies d/b/a/ (310) 649-5151 

Holiday ln!'1LAX Hotel c. ce{No. 

d P.ddress (St1eet, city. state, and ZIP code) 

9901 La Cienega Boulevard 

Los Angeles. CA 90045 

i" i·;~~-~~ Es!Ciblis-hment(fac/ory, m/no, whole5aler, etc.) 

Holel 
' ·-- . -· - - . . .. 

e. Employer Representalille 

j. Identify pri f'lcipal product or serv:ce 

Hotel room, ~~~dan~ beverage 

f. Fax No. 
- (310) 670-3?,19 
g. e-Mail 

h. Number of w~ers employed 

k The above-named en1ployer has engaged in and is engagmg ih unfair labor practices w1lhin the meaning of section 8(a), subsections (1) and (Its/ 

subsections) (3) of lhe Nation;~! Labor Relations Act. and these unfair labor 

pracUces<Jre !J' <!Ult:t!S .,rr .. cuuy Ullllll•tilt;t! willtill ' " "' ......... ill~ of'""' Ad, <II u,.,;., u!IJ .. i. J .. Loui ... , .... live:. d!C: ..... rair ._;faGtice~ dfftct.,,\1 "V''"""''""' 

Within ttle mean•n9 of tl'le Acl and !he Postal Reorganization Act 

2 , a3"'" of th& Charge (s~;l forlh ~ clur and conc6e statflment cf the facts conttiiuting the a/J~Pd vrtfsir lab(lr practicF.'S) 

Witt'11n 'the 
employee 

• . II t I I 
(b)(6). (b) (7)(C) 

the above-named-employer; by and through its agents and/or supervisors, has terminated 
n ratotiation for Union cupport·ond protcotcd oonoortod activity. 

3, Full name of party filing charge (If iabororganization. giVe {ull name. t(leluding toe;,/ name and number) 

UNITE HERE Local 11 

4a. Address (Stteel and number, c;:y, state. and ZIP code) 

464 S. Lucas Ave. Ste. 201 
los Angeles, CA 90017 

4b. Tel. No. 
(213) 481-8530 

4c. Cell No. 

4d. FaxNo. 
(213) 481-0352 

4e. e-Mail 

5 Full name ol national or 1n1emationallabor organization ol wnich 1t ts an aff~iale m constttuenr unll (to be titled in when charge is filed by a labor 
organrratton) 

UNITE HERE International Union 

6. OECLARATlON 
I deda1e that I have read the above charge and !hat the statements are true to lhe besl of my knowledge and belief. 

~i~!l_ Pf'niP'\hin. Stc;ft AttnrnPy 
(Qrint~J'po n'mo ~nd IIlio ar offico, 11 :my) 

1.10.2013 

Tel. No. 

(21 3) 481 -8530 X 258 
Ofl1ce, tl any, Cell No. 
(301 ) 602..11026 
r-axt..,o. 

(213) 481 -0352 
e-Mail 

464 S. Lucas Ave. Ste. 20 1, los Angeles, CA 90017 
Address ___ .. _ _ _ _ _ _ ------- __ f_d~~_re_J ___ kp'-e_n!:_:>~in@unitehere 11.org 

WIL LFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED SY FlNE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Soticttanon or lhe information on th1s form is authonzed by the National labOr Rela~ons Act (NLRA). 29 U.S.C. § 151 er seq. The principal use olllle informal ion ts :o ass1st 
the National Labor Relal1ons Board (NLRBJ in processing unfair labor practice alld related proooeomgs or ~tigation . The routine uses for the 1nforrra ti011 are My set fortl'l1n 
lhe F11deral Register. 71 Fed. Reg 74942-43 (Dec. 13, 2006). The NLRB w11l further explain these uses upon request Disclosure of ttlis Tnformatton 1.0 fie NLRB IS 
•Joli.mtal}'. however, failure to supply the inf01matton will cause lhe NLRB to decline to invoke its processes 

JAN-10-2013 16:52 213 481 0352 97% P.04 



01 / 10 / 201~ lR:Ofi fAX 21~ 4R1 0~~2 TINlTR ffF.RF. J.O(;A L 11 ~OOfi /007 
FORM EXEMPI UNOER U U.S C 3512 

IWTERNE'T 
FOI'IM NlR8·501 

(2.05) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHA.RGE AGAINST EMPLOYER Case 

00 NOT WRITE IN THIS SPACE 

Date Filed 

31-CA-096246 1-10-13 
INSTRUCTIONS: 
File an orl!!!!'_a.!_~i~ NL.~~Regio"!!?lreelorfor ll1e region in wt:-eh ~!-~'._~ -~nf•ir ~~~· prac1ic.e oc:curr~d or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 
Brisam (DE) LAX LLC, McSam Hotel LLC, The Packard Companies d/b/a/ 
Holiday Inn LAX Hotel 

d. Address (SUeet, oty, stale, and ZIP r:ode} 

9901 La Cienega Boulevard 
Los Angeles, CA 90045 

i. Type of Establishment(far:lol}', mmo, wholesaler, etcJ 

Hotel 

e. Employer Represental111e 

j . Identity principal product or serv1ce 
Hotel room , food and beverage 

b Tel. No. 
(310 ) 649-5151 

1 c. Ceri No. 

f. Fax No. 
(320) 670-~~ 19 

g. e-Matl 

to. Number of workers employed 

k. The above-namec;t employer has engaged 1n and is engag1ng in unfair labor pracrtces Wllhin the meaning or section B(a). subsections (1) anel (list 

subsections) (3) of the National Labor Relations Act, and these unfair labor 
practtces are practices affec1ing commerce within the meaning of the Act. or these unfair labor practices are unfatr pracltces affecbng commerce 
Wlltlln the meaning of the Act and the Postal Reorganization Act - .. -- - -··-----·----·--·-

·2. Basts of the Charge (set f011h a clear and condie statement of the facts constituting the alleged unfair tabor practices) 

' vvrtnm me last srx montns tne aoove-namea employer, ·oy ana tnrougn tts agents ana/or-supervisors, nas termrnated 
(b) (6). (b) (7)(C) employee n retaliation -for Union support and protected conce~ed activity. 

3. Full na;.;e ~; p~rty fil;,;g ch~rg; (1f labor organization, give lufl name, includ;ng local name and n""umOer) . . 
UNITE HERE Local11 

4a. Address (Street and number. city. steto. snd ZIP code) 

464 S. Lucas Ave. Ste, 201 
Los Angeles, CA 90017 

4b, Tel. No. 
(213) 481-8530 

4c. Cell No. 

4d. Fax No 
(213} 481 -0352 

4e. e-Mail 

5 Full name or national or internationallaoor organization of which otis an ilffiliate or constituent unit (lobe filled in when charge is filed by a labor 
orgamlation) 

UNITE HERE lnternatronal Union 

6. DECLARATION 
I declan! tMatl have read the above cllarge and that the statements are true to the best of my knowledge ano belief 

By Kirill Penteshin, Staft.~tt.9~1).E:Y .. ----
(Prinlllype nsmo and Iitle or oHice, 1f MY} 

Tel. No. 

(213) 481-8530 X 258 
OHice, lf any, Cell No. 
(301) 602-4026 
Fax No 

(213) 481-0352 
e-Mail 

464 S. Lucas Ave. Ste . 201, Los Angeles, CA 90017 1 10.2013 
Address __ _ . -.. ~-=--============..: __ .:=... ___ __.'.::(d::at::el~--~k~p~e~n~t~e~shin@unitehere11_._~r!l _ 

WILL.!'UL. !'AL~e ~TA\"eMI!I•T~ 0 14 THIS GHA"Oe GAI4 ee P'UI·I~Hee !W P' IIU~ Al•t. IMP'I\I~~I·MI!HT (U.~. GOO!!, T ITLe 16. ;)c._ oou N ouu ' I 

PRIVACY ACT STATEMENT 
Sohcitalion of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C, § 151 el seq. The principal use of the Information i.; 10 assist 
the National Labor Relations Board (NLRB) in processing urlfair labor practice and related proceedings or liligalion. The routine uses fo r the infoiTTlltJon are fully set forth in 
tho l:'odor:~l Rogictor, 71 ~od. ~og. 7~0~ :1 ~J (Doc. 13, 2006). Tho MU~Q w1ll further 011ploin tl'toco ucoc upon roquoct. Dicclocuro of th1t tnform.olton ~o ho NLR8 io 
voluntary; trawever, laifure to supply the 1nformahon w1ll cause the NLRB to decline to invoke its processes 

JAN-10-201 3 16=54 213 481 0352 97% P .06 



01/10/2013 18:07 FAX 213 481 0352 UNITE HERE LOCAL 11 @007/007 

FORM EXEMPT UNOER ~' U S C J512 

11\TERNfT 
FOR.., NLR!HOI 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPACE 

Case 
31-CA-096248 

Date Filed 

1/10/13 
INSTRUCTIONS: 
File an original wilh NI.RB_ ~·~~o~! ' .eire,tor ror the ':-Jiion In whl~h the allege() un~lr labor practice ~~~rred or is o~!Jf"!l· . 

----~---..:..1 .:..::E:::.:M:.::.P_,L:.:::O:..:.Y.:E~R AGAINST WHOM CHARG~ IS BROUGHT 
a. Name c:J Employer 
Brisam (DE) LAX LLC. McSam Hotel LLC. The Packard Companies d/b/a/ 
Holiday Inn LAX Hotel 

d Address (Street, city, state. and ZIP code) e. Employer Representative 

9901 La Cienega Boulevard 
Los Angeles, CA 90045 

·----···-----------------
1 Type of Estaollshment(factotY. mine, wtJotmaler. etc.) 
Hotel ------ ·-- ... _ , .. 

: J. ldenttry prlnctpal pro<llJct or service 

Hotel roo_m •. ~ood .a.nd beverage 

b. Tel , No. 
(310) 649·5151 

c. Cell No. 

f. Fax No. 

---,---'-'(3::....;1..::.0.!.-') 6::...:7Q-3~1_g - ­
g. e--Mail 

h. Number of workers employed 

, __ , ____ _ 
k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of secllon B(a), subseclions (1) and (lisr 

subsectrons) (3) of the National Labor Relations Act, and tllese unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfa11 labor practtces are unfair practices aflecttng commerce 
wothon tt'le rneaoong of the Act and lhe Poslal Reorgantzation Act 

- --------- . -- ··-----
2. Basos of the Charge (set forlh a clear and'cond;e statement d the facts conslituting·lhe alfeged vrfairlabor practices) 

t I a I I • a ... Within the last six months, the above~named employer, by an 

~",plvY•"Mi after at~ awrovel'J leave of ab:~e"ce to et'\'\pk.yee 
concerted activity. 

(b) (6), (b) (7)(C) 
ts and/or supervisors. has denied 
n retaliation for Uniol'l 3upport a!'ld protected 

0. r -11 , _,,_ - f ·r- ·l, r.t: .. ,. .J ._, ,.. p LL • . - ·,_-.. !.-/:. .. , ,.: .• f_JJ ....... , : .. _LJ. .. , L--1 .. - ... - _ .. .1 .. _ .•. L.) 

UNITE HERE Local 11 

4a Address (Stteet and number, city, stale, and ZIP code) 

464 S. Lucas Ave. Ste. 201 

Los Angeles, CA 90017 

4b. Tel. No. 

(213) 481 -8530 
4c.. Cell No. 

4d. F-a)( No. 
(213) 481-0352 

4e. e-Mail 

- -- ·-- . . ----
5 Full name of national or international labor organization of which 111s an affiliate or constituent unit (to be ft((ed in when chargers filed by a tabor 
orgamza/1on) 

UNITE HERE International Union 

6. DECLARATION 
I declare !hall have read the above charge and that me sla(ements are true to tne best of my knowledge and beheL 

Kirill Penteshin, Staff._A;.;,;ttc=.o.;.;.m.;.;:e;;.,r;y ____ _ 
(Prinlllypll n;~me and title or off~•. rl ltfly) 

464 S. Lucas Ave. Ste. 201. Los Angeles CA90017 1.10.20q. 
Address _ ' - · -· ,___ (ctate) 

Tel . No. 

(213) 481-8530 l( 258 
Office. it any. Cell No, 

(301) 602·4026 
Fax No. 

(213) 481-0352 
e-Mail 

kpenteshinl§?~nitehere 11._org 

WilLFUL FALSE STATEMENTS ON TliiS CHARGE CAN BE PUNISHED BY FINE ANti IMPRISONMENT (U .S. CODE, TITLE 18, SECTION 10 01) 

PRI\IA CY ACT STATf.MENT 

Solicitation or the 111formation on this form IS authorized by the National Lat:or Relations Act (NLRA), 29 U.S. C.§ 151 et seq. The princtpal use of the inf01matlon is to ass1St 
lhe National Labor Relations Board (NLR8) in processong unfair labor prae!lce and related proceedings or litigation. The routine uses for the inform~ lion are fully se1 forth in 
the Federal Register, 71 Fed. Reg, 7494243 (Dec. 1l, 2006) The NLRB will further explain these uses upon request. Disclosure of this information to tie NLRB is 
voluntary, however. failure to svpply the information will cause the NLRB lo decline to invol\e its processes. 

JAN-10-2013 16:54 213 481 0352 97% P.07 
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3 

FOR., Nlfiii·~OI ... .. , UNITED STATES OF AMERICA 
NATIONAL LABOA RELATIONS BOARD 

Ct1AAGE AGAINST EMPlOYER 

fOIIW O£wt UIIIDEA 14 USC lS11 

DO NOT WRITE IN THIS SPAC! 
Case Ootte Filed 

31 -CA-096598 1/16/13 
INSTRUCTIONS: 
File an ort t lllll eM • coplea ollhla d\ar1• wllh NUll lletiOftll OlrMt• ta.tt. ,.1Ioft III wlltctt the alltpeluntelr lekf pradlc.DCC.....-M Of II occuntllt· 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a Name ot Emptoyllf b Number ol work en employed 

Hanson Aggregates Kid-Pacific. Inc. 
c Aol<lrUS (Sliter. crty. SIJII. liP codo} d Employer Repruentatove e Tttephone No 

PO Bo'l: 71 Karlt R. Epstein. (858) 71S-S68J tel 
San Lui s Obispo. CA 93406 Labor Ielations (805) 457-1756 fax 

I rype ol Estalltisnment ( facrory. m111e. who/euler, etc.) 9 Identity princrpel product or servrce 

Kine Aggregate 
n Tne abo•e-named employer Plas engage" •n ilnd IS engagu•g in unlair l abor praerices w11P11n tne mean1110 ol section II ( a). subnctrons ( 11 

an<1 (/lsi subseclionJ) (5) Oi l he National labor Relatronl Act. 
and tl1e51! vnlaor labor pracllces are unlaor pracl1ces affecting commerce wllhin the maanmg ol tht Act. 

2 Bas•' or tile Charge (set lottfl a c/eer ltld concrse statemtrtl ot the ft cts conllilulmf "''alleged unlttt Ia bot pt<ICIICU/ 

The Eaployer bas unilaterally changed the tenns and conditions o f e~~plof1DeOt 

by, among other tbin&s, attempting to hire Qr biriug employees fr0111 outsi de the. 

Union 's exclusive hiring ball. 

e, the 1ba•• and allier aet• . 11111 •11-nel'lled e!Oiploytr l!u Interfered will!, reell'lllned, ancf coerced emplo)'eee In the uerclle ol tile 
rlghta guerantee41n. S.clloft 7 of 111e Ac:l 

Full n amt of partv filrng cnarge (1f tabor organ<'llron. g•v• full name. rncludmg loc al n;,me and number J 
International Union of Operatlns £nsineers, Local 12, AFL-CIO 

~a Addres5 I street and numbtr Ctly . state, 1nd ZIP code) 4b Telephone No 

150 last Corson Street, Pasadena, CA 91103 (626) 792- 8900 

5 Full , .,me ol nat1onal or •n le, •ahonal labor organrza!ion ot whrch l t is an iflillate or constr ruent unit (lo Oe f1/led tn wlttn cl!~tge ,, hied 
IJy ~ I~Oot organ•tatron) 
International Onion of Operatins Ensineera. AFL-CIO 

~ I so~~~n~ I declare l'fl J I nne r 11'1 above chlfQI and that the 111tement1 Ire true to llle beet o t my knowledge end belief. 

8y - -· --- '"" Bu&o A. Tzec, Attorney 
( St '}nllu fll ,f!!] ~1c'","'W rjon mttltin g ChiTflll) (Nie •f t n y ) 

Addrt>S$ !50 fU! l~, Coree S • • Pasadena. CA 91103 (626) 432-7389 1- 16-13 v ( r e11p11one No.) (dill ) 
WillFUl FAlSE STATEMENTS ON THIS CHARGE CAN BE' PUNISHED BY F/Nf AND IM,AISONMENT IU. S. COOf. TtnF tl !U'r.Tinlll tM11 

JAN-16-2013 t5:J6 3567589 94% P .03 



4125622574 U5W- l egal 10:49:36 a.m. Ot - 18-2013 

FOR"" NLRB-501 (2/08) FOilM EXEMPT UNDER 44 \.J S C 3512 

UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

00 NOT WRITE IN lliiS SPACE 

Case Dale Filed 

CHARGE AGAINST EMPLOYER Bl-CA-096709 l/18/13 

INSmUCTlONS: 
File an orlglnol wHI\ NLIIII Regional Oinw;lor '"' tte region In " tlleh ,,.,. all~ urlalr labor p rac11ce ocwrn.d or ••ot'~rring. 

1. EMPLOYER AG.AINST WHOM CHARGE IS BROUGHT 

a. Name ot Employer b. Tel . No. (805) 343-3273 

Philllps66 c. Cell No. (707) 771.0420 

d. Address (street. ciry, srate. and ZIP code) e. Employer Representative t. Fax No. (805) 343-6541 

2555 Willow Rd. 
g. E-Mail 

Arroyo Grande, CA 93420 
Jerry Stumbo 

h. Number of wo!llers efl\PIOyed 

75 

i, rype ol EStablishrnenl (factory, mine. wiJofesafer. ere.) j. Identity principal produc1 or service 

Petroleum Refinery Combined gas oll and Pettohwm Oiallllate 

11. The above-nam!!d employer has engaged in and is engaging in unlal1 ~oor praclices wht\lnlhe meaning of Section 8{a). subsections (l) ~nl;l 
(list subsections) (31 and !5l of the National Labor Relations Act, and t11ese unfair tabor practices are practices affecting commerce 
within the meaning of the Act, or lnese unfair labor practices are. unlair practices affecting commerce wilttin the m.eaning of !he Act a11d' 1/le Postal 
Reorganization Act. 

2. 6as1s ol the Charge (set forltl a dear and concise statement of the facts constltuting the alfeged unfair labor praotlces) 

The above em,ployer bas ~·iolated the Act I;Jy, among other tbings: 

1. Acting on unlawful threats made prior to a union election and discriminating against employees because of their 
concerted adil'ities by impusing unfair and onerous conditions on bargaining unit employees. The changes 
include, but are not limited to, :a reduction in the number o( bargaining unit health and safety ,jobs !Tom five to 
two, removal of the job functions oflncident Commander and Incident Owner for Impact Reports, and 
reductions in shift work and o.-ertimc. These alterations have resulted iu an annual reduct ion in pay of 
approximately $17,000 for some employees, plus the loss ofadvantageous .iob functions. 

2. Bargaining in bad faitb by refusing to Dlt'et with the Union regarding alterations to bargaining unit positions. 

3. Enacting and enforcing a p<Jlicy which prohibits employfl!s from speaking with news medla, interfering with and 
coercing employees in their u ercise of Section 7 rights. 

3. Fufl name of party filing charge (if labor organizanon, give full name, lnelud(ng local name and number) 
United Steel, Paper and Forestry, Rubber, Manufacturing, Energy, Allied-lndustrlal and Service Wor l!ers International Union, AFL..CIOICLC 

4a. Address (srreel ar.d number; city, state and ZIP code) 

Five Gateway Center 

Room 807 

Pittsburgh, PA 1sn2 

4b. Tel. No 4121562·2400 

<\<:, CellNo. 

4d. Fa JC No. 4121562·2574 

4e. E-Mail: 

5. Full name of nalional or intemationallabor organization of which it is an af!ll1a1e 01 con.sdtucnt unit (to be filled in when charge Is riled by a labor 
orga'lizarion). 
Umted Steel. Paper and Fores1ry. Rubber. ManulacwriiiJI, Energy, Allled·lndustrial and Service Wotl\ers International Union. AFL·CIO/CLC 

~ 6. DECLARATION 

1 dec~ar that I nave read tt}l,f>ove cnarge )16d t~a! the statements are true to the best of my l(nowledge and belief. 

/ (j L ~ Tel. No ~1 215ti2·2526 
/~ • Joseph P. S1ullgron . 

)( ANOclate General Counsel Olllce. •1 any. CeU No. 
By .A.. '/?_ ~ (Prihl/lype name and Iitie or oHtce, ii any) Fax Na. 4121562·2514 

-,~~~-] · '3 Date· January 18, 20111 e,Milll JstufigrosaO.usw.org (sigMtu• ol repre:1·e: f/1~rwn makirjr'cit.lhar:) 

~~fe[ F1ve Gal ;vayCCilter. Room 8 7. P1t rgh, PA 

( /WILl FUL FALSf STATfMENTSIOII'TliiS CHAAGE CAN 8E .. PUNISHED SY FINE AND IMPRISONMENT (U.S. CO. Of, TITlE 18., SECTION 1001) 
V \7 PRIVACVACT STATEMENT 

Solicitation of the mformatiOI'I on this form IS auth.oriled by the Nat1onaf Labor Aelalfons Act (NlAA}. 29 U.S.C: .. § l 5 l ot seq. The piine~pa! us& o1 tl'\G 1nforro~!Ofl 
•S to asstst the Nab011al l.abof Reia:ians Boa~ (NLRB) tn processing unfair Jabor praclioe and !elated procead•ngs or !Wigation. Tho IOUM O uses lor tho 
m/ormatton are tully set tor1h '" \he f ederel Register, 71 Fed. Reg. 74942·43 (Dec. 1 :), 2006) The NLAB will further erpla•n ll1c>se uses upon requiiSl. Disclosure 
ol this in(ormauon to lhe Nl.RB IS voluntary, toowe~-er, failure to supply the mfocmat;on will cause the NLRB to decline to Invoke its processes. 

JAN- 18-2013 07:50 4125622574 94% P. W 
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Jan 28 13 03:31p (b) (6), (b) (7)(C) p.1 

FOR~ a=:MFT UNDER 4L U.S C .351 

INSTRUCTIONS: 

UNrTED STATES OF AMERICA 

NATION.\l. LABOR RB.ATJONS BOARD 

CHARGE AGA1NST EMPLOYER 

00 NOT WRITE IN THIS SPACE 'J 
Cue Dale F~ec 

I 31-CA-097244 1/28/13 

a Na11e cf E/rj:lcyer ;b. Tel. No. =4 
~{_90:--.:9)~6_28_-6_20_0 ____ _j Quetico, LLC 

d. !lddttss (slteet, 01:1 state. ZIP oode) 

5521 Schaefer Avenue 
Chino, CA 91710 

e. Employer Represenratilre 

Tom Fenchel 

14o 

t Fax No. 

g. e-Matl 

h. Di!pure Location (City, State) 

Chino. CA 

i. Es:abhllment Type (factory. mine, wllclesater. ere l 

Warehouse 
i. Pnncipal PrcdL:CI or Servlce 

Distribution Services 
~. Nu.moer ofWorllers al Otspute Loea ,., 

300 

I. The abCNe·named employer has en~aiJec 111 and is el'lgaging in unfai~ ~bor pradi~es Yrithin V1e ;nea11ing ()f section S(a). subsectio:~s (1) ar.d (list 

subsectiOns) of V1e National Labor Relalions Act, and tll!!.se untalr labor practices a1e pr3ctices alfrctlllg CO'Timerte within lte meani·~ ol 

the Act. or t/lese unfatr labor practices are Jl'l!air practices affec.Jing commerce Wllhln the meaning of!1-e Act and the PoS:.-al REorganizdtion A::t. 

2. Sasis 

On or 
becau 

conds.e statement of the facts consh!Utirg the atl•eged unfalr labot .PI3Ciices) 

012, the Employer issued a disciplinary action form to 
ngaged in protected concerted activity. 

(b) (6), (b) (7)(C) 

at.;e Qf ;;atlct Or£aniz.a:io(1, give full name, inc;ludinjlle<:al narne and nl.!mbi!l} 

ZIP caoe) 

S. Full name or rational or intern;~tional labor organlzali<:n of whidl rt IS an al\'iliatt or conslilvenl unit rro be fiJied in when chatr;e i~ (Jed by a 

cryanizarion} 

6. OECI.AAA710N 
I dec:l <~re thct I have read the above charge and that the statements are In» to the best of my (b) '(6). (b) (7)(C) 

kn<o\AIIo~~De and belief.:... ---------------------------+-::-::--~""'7:---::--::7:--
0fftee No .. if any, or CeU No 

Print Narr.e and Title 

(b) (6), (b) (?)(C) 
~--

PRNACY ACT STAfEfCENT 
So!icib~ cl ll!e ••ltfttla.:ia'• o., i1!1s t:nn it at:ller!l.C bf lh ~~ ubot 1\cotfCI\S A<t (NLAA~ 2!J U.S.C. § 151 :1 $cq. The pronopal VI• of lh.• io~~on is 1:> .. >i>l ltle ll<lfond Yl • 
Reantns &atd (MRB)•r. poa!S3ing tA'air lallot praca anj r~fale:l pn:ceedrgs cr ~atilln. The rOJfneuses I~ h: irWn!aricn are Mly set ftJII i~ lire F!<IEflll RIIJ~. 71·Fed. Re'J. 74942· l 
(Dfc. ll, 20tli~ The NtR8 ,.j~ frtler ~ lhese tnes upon r~ Dtsdosllre 0: ~ ntarTlallclr.IO fie Nl.Rii is vo~; !PIMr. lilill:!e lo St.'9P~ !be irtklr.na)OII ~ ~2 t'le tll.IOI! > 
decf11e 10 icr10At ils ~ 

JAN-28-2013 15=41 
97% P.01 



02/07/2013 14:44 15103371023 (b) (6), (b) (7)(C) PAGE 93/03 

FORM NLR8-SC\ 
(0';·07) FOI\M E.li.EMPT UNDER •4 U S.C. :l~iZ 

INSTRUCTIONS 

UNITED STATES OF AMERICA 
NATIONAL LA60R RELATIONS BOARD 
C~-'RGE AGAIIIIST E~PLOYER 

DO NOT WRfT~ IN THIS SP~CE 

Case l Dale Flied 
31-CA-098067 2/7/13 

Fill an orlglul togP.Iher with fovr eopin a11e1 ~ eopy lor nth additional .:;harged p11rty In lllm 1 with NLRB Region• I Dl~tor for the ~glon ;., ~o~~n;en ttlC a11~9td 
unfair labor pfllctlu occurred or II' oc:cvrrlng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGI-4T 
a Name or Employer 1 b. Numbar or worker!. employ~ 

Gold~n State Healtb Centers, Inc. d/b/a Olympia Convalescent Hosp1tal + 
c. Address (street, city, stare. ZIP code-) d. Employer Representative e. Telaptlone No 

11 00 South Alvarado Street 
Los Angeles, CA 90006 Fax No 

Email: 
f . Type of Estebk!<tlmeol (~ory. mine. wtrole~fer. etc.) g Identify principal produ~ or service 

Skilled Nursing Home l Iealtb Care 
h. The above-named employer has engaged in ~nd i~ engaging m unfair labOI' practices Wilhm t l1e meantng of s11ctron 8(a), sub:;ectlons (1) and (lt'Sl 
subsections). 8(a)(3) of thB National Labor R~lations Aet, and these unfair labor practices are 
practices all'ectlng commerce within rne meaning of tne Act. or these unfatr labor practices are unfe~ir practices atlecling commtrce with I~ the m~anln,g 
or thQ Act and the PO$\Ot Reorganization Act 

iZ. 6asls of the Cllarge (set forti! a clear a11d c:otiCIS9 :;raremen: of tlte faCI$ COn$/rlvting I he slfegect unfarr faber practiCeS) 

"Within the last six months immediately preceding the fi ling of this charge, tbe above named employer, by and 
through its officen; and/or agents, violated Sections 8(a)(l ) and 8(a)(3 ) oCth~ Acl by verbally threaten.ing a 
worker and/or disciplining a wt)rker in retaliation for the worke(s protected concerted activiti~s and to 
discourage other workers from engaging in such activities. 

By the above and other ac:ts, tho above-named employvr l'la$ interfered ~ith. restrained, and coerced Rmploy~te$ in the ellle~ise of the rights 
a u:aranteed In Soction 7 of tl'le Act . 
:l. Full reme of party filing charge (if I<JtxK orpsnlrtJtton. g;ve ftllf name, ;nr:tvr!;ng frx;al niJITle and numo~" 
SEIU United Long Tem1 Care Workers 
4a. Address (street ar~d number. City. stale end ZIP code) 4b. Telept'lol'le No. 
2910 Beverly Boulevard (2 1 :u 379-3292 
Los Angeles. CA 90057 ~=~:.:No. 

(213) 368-0687 
5. Full name or natior><JI or intemation;l labor organization of whic)\ tt ls an a!TIIIale or constituent unit (rob!! Mlttd in wnen chlfryfl rs flied 

by a l19bor orgtmi~;etion) 

Service Employees fntemarional Uni.on 
• ~o~~~n~ t/JA , ...... ~ 1~z·:;;.;;;;:,:::; ... ~em ........ IN. ~ ~· .... , , .. , ,_ ..... Md •• ,.~. 

sr '{Jj;U..iJ , Manuel A. 8ofgues. Attomev 
(slgnatv), or lllptWer.tetwe or pe~on makin'iCJ,~'fJel ?/ (prir!Vtypo n~ma 11nd fine or office .r Jll)'} 

Addren 1001 Marina Village Pkwv.1 Ste. 200 Alameda. CA 94501 (~l.ld (5 10) 337-1023 
(510} 337-1 OOl 1-'cbruar): 7. zoq 

_(r~tiPJLfiOfl~ IIIOi (D.!IIQ) 
WILLF'UL FALSE STATEMENTS ON THIS CH R E C N BE PUNISH A G 1\ NM T r f ED BY FINE 1\NO IMPRISO Ef\1 (U.S. CODE, ITLE 8, SECTION 1 001 ) 

PRIVACY ACT STATI:Mt::t-1!· 
$(11tcllatoon oflllc rnrorrnlltion nntho5 ((IMlo~ oo~ht'n7.c;l Ill>· the N:l(rM~I Lal10r Rt.:li!IU>r.~ Act CNJ.R,o. J. ~9 1.1 S.C ~ 151 el ~CIJ The l)rin:o~UitiSt 11flhls i"lhrmu:ion i~ Cl' :u.ds1 rl••· 
NMion:~l LitNH Rc:o!nY.t5 Board (Nl.RR) ill (11\>u: .. •>rn" unfair lnl:or prn..'11cc ~lod rel:ltecJ oruc:c:.•thnc.~ l'!f hl•~tiM Tho!"'"'"'",~, ~;,, \hr "'r""'•ooi..,. ,. rully ""' r ...... .,, Ill<' 
l'cx!C'f'l!l Ra!•••••. 71 ~<'rl R:eg_ 7.l'l4.2--'J lt'<c I~ . Jll(l(,) Tho! Nl.JU~ "'" 1\•rthCf c~~l>n l ~r u<.:> """"n:qu..,-.( IJisdooUIC "r tluo oo(i,.m.ul"'' ,, I hr. N l.l\ 0 i~ v~honUI•)'. 
hOIVC•'Cr. r.,rlurc ~· ~\lpnly the rnlbrm~tion " 111 l.·lll)t 1hc Nl ltR 1n ;lr.chPC '" mvl'ke ''' ptOI.i>~c~ 

FEB-07-2013 14:50 15103371023 98~ P.03 



Form NLRB - 501 (2-08) 

INSTRUCTIONS: 

File an 

a . 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

Calabo Growers> Inc. 

Representative 

15765 West Telegraph Road M 
Santa Paula, CA 93060 

• 

l
(b) (6), (b r (?)(C) . 
{b) {b), {b) {f){C) 
-------------------------------

2/11/13 

.... ... .. ......... -....... : ............. ~ ... .. 
(b) (6), (b) (?)(C) 

The Employer engaged in the above-described conduct to retaliate against employees because of their 
protected concerted activity(ies) in that these employees were complaining about working conditions, and this 
Employer conduct unlawfully restrains, coerces and discourages employees in their ability to engage in protected 
concerted activities within the meaning of Section 7 of the Act. 

number) 

4a. Address (street 

(b) (6), (b) (?)(C) 

have read the above charge and that the statements are true to the best of 
and belief. 

(b) (6), (b) (?)(C) (b) (6), (b) (?)(C) 
t .. l;.t:t· : . ... .. .... ..... . t ;. 

Address (b) (6), (b) (?)(C) 
/3 

In when charge Is 

(b) (G), (b) (7)(C) 

Office, if any, Cell No. 

(b) (6), (b) (?)(C) ALSE STATEMENTS ON TIDS CHARGE CM BE J'UNlSHED BY FINE AND IMPRJSONMENT (U.S. CODE, TITLE 18, SECTION 100 l) 
PRIVACY ACT STATEMENT 

:>QitcJtallon of the information on this fonn is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infonnatlon is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the infom1ation are folly 
set forth in the Federal Register, 71 fed Reg. 7494243 (Dec. 13, 2006). The NLRB wlll further explain these uses upon request Disclosure of this infn,m~:•tinn 
NLRB is voluntary; however, failure to supply the infonnation will cause the NLRB to decline to invoke its processes. 



FEB- 12-2013 15: 45 NLRB REGION 21 

Form Nl.RB • 501 (2~) 

INST'RUCllONS: 

a. Name 

UNil'EO STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

with NL.RB 

Kindred Healthcare Ontario 

Product or Service 

Within the P.ast 6-month period, the Employer discriminated against employee 
discharging-in order to discourage union activities or membership. 

. - .. . .... ,, 
(b) (6). (b) (7)(C) 

focal neme snc1 

• • lO,l,.. " • 

(b) (6). (b) (7)(C) 
. state, and ZIP 

(b) (6), (b) (7)(C) 
' n Individual 

and Title 

Date; fJ~ 1 ,'l. f, ~ 

(b) (6). (b) (7)(C) P. 02 

2/12/13 

(b) (6}, (b) (7)(C) by 

WILt.F'llL FALSE ~-r Al'EMF.NTS ON THIS CHARGE C:AN 8~ PliNISHI!O BV fiiN£ AND IMPRISONMENT (U.S. COJ)I, TITLE 18, SE(."I'ION 100{) 
PRIVACYACTSTATtMf.NT 

Solicitation of the i1l!Onnalioo on this tOC'In is aulhoriud by the NatioDOI Ulbor Relatioos Act (NLM), 29 u.s.C. § lSI ct scq. ' l'hc princiral u~ nf 1m inC<)(lllatiM is to 
u."i•t the Natiunul Labm Rdwion:; B<>ard (Nlk13) in Ptvl:'-"'' in& unl'uir labor ptudicc 0111d rcl;.ta.l prvcccdins:,.. uc litig.ltiou. The roul.ii1e us~. t(lr the inmrmatloo a~ IW\y 
$et forth in the fedml R~er. 11 Fed. Reg. 74942-43 (Del;. 13. 200tJ). The NLR.6 will fun!ICI' cxpll\nl t'hcsc u..~ upon roqul.'lil. Pi<elostm: ufthi~ · 
Nlltl3 is Vulunlary; huwcvC1', flnl~ 1<1 ~upply the mfmmatiuo \<'ill ~;au!><: the NLRB to d~Jiue \U iavol.e ils p~WCiSI!S. 

FEB- 12-2013 15=46 2138942778 98% P. 02 



0~/04/2013 17:48 FAX 213 481 0352 UNITE HERE LOCAL 11 @003/003 

f ORM f.J(~I.'P'T UNDEf\44 U 5 C 35'2 

1NlERNf1 
FOR'l NLRS-501 

(2·081 

IINITFn STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER ' Case 

DO NOT WRITE IN THIS SPACE 

Date filed 

31-CA-099672 3/4/13 
INSTRUCTIONS: L.._ , 
fole an original with ~LitB ~egional Director for,,.,. rt>glon In w~el\ 1M all•g.ed tJnla'!:.'~! prae11ee occurred or IS oecur_rl."Jl· 

__ 1'-'-. .§MPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b. Ter. No. a Name r:i Employer 

W Hollywood Hotel (323) 798-1300 

d Address (Street, crty. srate, and ZIP code) 

6250 Hollywood Boulevard 
Hollywood. CA 90028 

i. Type of Estabtishmenl(factoty, m1ne, wtlolesalet, etc.) 

Hotel 

e Employer Representative 

J. Identify pnnclpal product or service 

Hole! room, food and beverage 

c. eeu No. 
f. F~No. 

(323) 798-i 305 
g. e-MaR 

k. The aboll!!"named employer has engaged In and Is engaging tn unfair labor practices within the meaning of section B(a). subsections (1) and (list 

subsections) (5) of the National Labor Relat•o!ls Act, and lhese unfair labor 

practices are practices affecting coml1'1erce wilhin the meaning of the Act, or lhese un(alr labor practices are unfair practices aflec.ling comrnerc.e 
w tthin the meaning of the Act and th6 Postai Reorganization Act. 

2. Basts of the Charge (set forln a clear and concse statement of the lacls constituting the alleged unfait labor practices) 

Withm 1he last six months, the above-named employer. has failed and refused to bargain in good faith with the Charging 

Party, the collective bargaining representati ve for its employees, by 1) unflaterally changing the location where certain 
employee!:! mu!lt punch in for worl<; and 2) unilaterally implomonting a now rulo impocing dicclplino for mlccing bro::Jkc ::Jnd/or 

more slridly enlun .. i l1y a II,Jie illlfJUSillyllist.:i vliu~ fut llliSStlly Lt t::di..s ~illouu!IJ.nyl:lipiny, willouul Puli\..o:':: uo' bo(~ait'II I IY Wtlh u·,.,. 
Charging Party. 

3. Full name of party filing charge (If labor organization, give full name, mcluding local name and number) 

UNITE HERE Local 11 

4a. Address (Street and number, o1y. state, and ZIP code) 

464 S. Lucas Ave. Ste. 201 
Los Angeles. CA 90017 

4b Tel No 

(213)481-8530 
4c. Cell No. 

4d. Fa~~: No 
(213) 461 -0352 

41;! e-Mail 

5. Full name of nallonal or tntemaVonaltabor organ'l23tion of wnlcn it Is an affiliate or constituent unll (to be filled m when charge 1S filed by a labor 
Of'98nizatiort) 

UNITE HERE lnterr1ational Union 

6. DEClARATION 
I declare that I have read the above cha~e and that the statements are true to \he best of rny knowledge and belief 

Kirill Penteshln. Staff Attorney 
(Pn,;tllyPC ~~-;;;nd tiUe ;;;-,;ffic~: ''any) 

464 S. Lucas Ave. Ste. 201, Los Angeles, CA 90017 
Addre!<S _ _____ . ... . . . , •• , • , • .. . _ - -----

3.4 2013 
t<tatel 

Tel. No 

(213) 481-8530 X 258 
Office, if any, Cell No 

Fax No 
(213) 481-0352 

e-Mail 

kpenteshln@unltehere 11 org 

WILLFUL f'ALSE STATEMENTS ON THIS CHARGl: CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMfNT 
Solicitation of the uformation on this form is authori'zed by the National Labor Relalions Act (NLRA), 29 U S C. § 151 et seq. The principal use of the mlormalion ts to assist 
the National labor Relations Board (NLRB) tn processing unfair .labor prac.lice and related pr~edings or litigation. The routine uses for the intorrmUon are fuRy sel forth tn 
the Federal Reglst~r. 71 Fed Reg 74942-43 (Oil<.. 13, 2006). The NLRB w~l further e~plain these uses upon request Dtsc\osure of ttlis information to tJe NLRB is 
volunlary; however, fajlure to supply the: infonr.ation Will cause the NLRB to Decline to invoke ils processes. 

MAR-04-2013 16=36 213 481 0352 97% P.03 



FORM EXEMPTUNOER 4,4 VS,C 3512 

INTmNET 
FORM NLRB-501 

(Nl8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

31-CA-100272 
Date Filed 

3/12/13 
INSTRUCTIONS: 
File an original with NLRB Regional Director for the region In which the alleged unfair labor practice ocCUlTed or I& occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a, Name of Employer d I ~· . r L 0 II , {' t! I.e s c 0\A V\ i-1... N e 19h Pot' ho.o 1-e' 4 ~~n/t<...t! s <7'" ~ H Q · 1 

d, Address (Street, city, state, and ZIP code) 

JIOl.. E. C.he 'ly Cht~ft!. vr•.tc. 
Gfl'ttdc.lt.,CA fiiZ..OS 

L Type or Establi~ment (fa.ctory, mine, wholesaler, etc,) 
o4(,,~ I Pro.f-~SSIO'f"tlfl I 

e. Employer Representative 

f\) e. a. 1 P uol ov ,-fz_ 

j , Identify prinripal product Of service 
L- e.9c. $ G' f' 'i I~ L" S 

b. (8~r) z~l-(760 
c. Cell No, 

f. FaxNo, 

g. e-Mail ~ R.. J • /a Qr c:. 
N {)lAd Oil liZ. fr? 1'1 ' • ~ 

h. Number of workers employed 

lc»O 

k. The above-named employer has engaged in and fs engaging in unfair labor practices within the meaning or section 8(a), subsections (1) and (list 

subsections) / 1 3 of the National Labor Relations Act, and lhese unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair tabor practices are unfair practices affecting commerce 
within the meaning of the Act and the Pos1al Reorganization Act 

2, Basis of the Charge (set forth a clear and concise statement of the facts constituting the alfeged unfal.r labor-~ 

E'""'9\ o'f-e..' d·~ cv'""' "c:. -h:·ol 4o5 a,~r+ (..("'''"'"' W'-e.......,'o~r ~-QIIUJJf'II\11 
-t . +;"' r \o.."f 0 -ef \Pe(c.v-.1-t. o~ ru+<c.-'-'t" ll\rhD"' {jc, ,.,,~ .. 

+-er"''-c...\.~, wc.s 
loor--s~ 1 \0'\,·...,, -\-ec.-n"S VY"'"'"''-1 ~ytc.V~"''~; 

3, Full name of party filing charge (ff labor organization, give full name, including local name and number) J 1 ~ W /<:.t" I' S' 
,va.+s<>t'ol <Xscf\•"l.C.~I Qt'\ o.C. W!-5~1 $-e,rviCc-.s W4,.k~'l I u""' rv A.A. U' 

L..u L c. l "L "} '- 0 
4a, Address (Street and number, city, :stale, and ZIP code) 4b. Tel. No. 

'-6) ~ i.('l ~ 2.. '3 LO 
Nc.~ , .. "" .. I o "-• "'' 

AS"" w .,s~ ~~roc..,+ 
s"' , '-c. '7os 
f\)t.._.J y01 ';!1 rJ 'f 1 o <>I i 

~C)l•"t' .. l ot·h '-C.. 

~. 0, ~o~ z_.OO'"tl­

l?1.ttn iJ4!,~ ~ """"''..t>D't 

5. Full name of national or International labor organization of which it is an affiliate or constituent uoil (to be filled in when charge is filed by a labor +-
organization) I \ LA"~• .;)f\ Ul'lt ~~at A"'-k t"W\..,\,,Ic,~ A·<fDS("'C.e / A Af't t-..... 1 tir-.r. I ~p Lot~ 

::t...,.-\-c, ~~""'·~~ ) ' 
\1.1.)..- ~l'r s o.! ~'«,., ~ ._ 6. DECLARATION Tel. No. 
I declare !hal l have read the above charge and that the statements are true to the best of my kno'Medge and belief. 

By AY~ 8Mb 
(signature of representative or person lfl8klllg cht;JI'fW) (Prinr/type name end title or office, If eny) 

}~ Q Box zooY'L 
f<IJt/St cle C!Jr ?'I!.- 'r/6- 00'-IL 

Address (dare) 

( fbG:s) Cf4l.t- z ~ 2- 0 

Office, if any, Cell No. 

(95""1) 'Jl 8-6 'o I 
Fax No. 

( q>') tofsb -~:,1 B ~ 
e-Mail 

d bor \::.s-@ t'ol~w. or' 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on !his form is authorized by the NaUonallabor Relations Act (NLRA), 29 U.S.C. § 151 e/ seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings o-r litigation. The routine uses for the information are fully set forth In 
the Federal Register. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB wal further explain these uses upon request. Disclosure of this infonnation to the NLRB is 
volunta.ryi however. failure to supply the infonnation Will cause the NLRB to decline to invoke its processes. 



MAR-12-2013 TUE 02: ;g AM P. 003/ 003 

UNITED STATES OF AME~ICA 
NATIONAl. LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case Dale Aled 
3 1-CA-100274 3 - 1 2- 201 3 

INSTRUCTIONS: 
Filo Jn original with NLRB Regloool Olrec:tor for tilt f'tOion In Wlliell llle alltDOCS ul'llair lailcr_~~ee ~curri!!CI or If> OCC:IIrring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BRJ2U_G_HT 
11.. Na~ of Employer ,., b. Tel. No. 866-602-3774 

Dr: Pepper Snapple Group 
c. Cell No. 

t Fa;x No. 760-269-4611 
d. Adare&s (Smt. city, $late, sm;J ZIP codfl) e. Employer ~opreeontarive 
1 81 80 Gateway Drive Eugene Walker, Manager g. e.f.l1all 

VIctorville, CA 92394 

1'1. Number of workers employed 

i. Type of Establithment(fec:toty, mit'le, wholsS!ilet; &tc.) J. ldMiif)' principal produd or service 
Distributor Beverages 
k. The abovo-namec:l em~loyer hes engaged In 11nt1 il engaging in unfair labor P111c:tlce5 wfthlnlhe meaning or section 8(e), subsections (1) and (li:~t 

subseclfons) (3) of the National Labor Relations Aet, and Ule$e unfair labor 

practices are prac:21css aff!dlng COI'7'IIl'lefte within the meaning of the Act. or fheH unfair labor practices are unfair practJces affectinl! commerce 
will) in the meaning oft.he Act and the P06tal Reorganl.urtion Act 

2. Basis of the Charge (set fMI! ;a desr end concise statement of ltJB fsds constitu&"ng th, ~fl~ed emtalr l~bOr pract1e11s) 

Within the past six (6) montrls, the above-named Employer has violated the Act by, among other acts, terminating 
employees for engaging in Union activities. 

;.. Full neme o[ pa~ fifiiJ'il c1111~ (tf labQrOf[l8nization, giVrJ fLIII n6me, lnclucJ/ng fOcal nsme and n11m1>et1 
eamsters oca Umon 8 6 

4a. Adore» (Street Md number. c:iry. £tate, stJd ZIP CO(Je) •b. Tel. No. 213-388-3144 

3303 Wilshire Boulevard, Suite 300 4e. Cell No. 213-388-0360 
Los Angeles. CA 90010 

4d. Fax No. 

48. e-Mail 

5. Full r~ame of na11onal or lntametionall~aDor organa:atlon of which it is an affiliate or eonstituent unit (to btt fillftd in When charge Is fl1ed by a libor 

orvani•ation) International Brotherhood of Teamsters 

J:. A. DECLARATION Tel. No. 

I doda<O I o I 'Z... 6"" tM "'""""" a<e M ~ •• ""I of m, ........ ""''""'· 
818·50, -8030 

Office. if any. Cell No. By/&~~~ Amanda Lively 

rr~~~ 
~. (Pmvtrpe rramlf end N!ll or olflct.ltarrtJ 

Fax No. 818-501-5306 

16501 ven,£ E•cino. cA 91436 
e-Maij 

3/11{13 J alively@wkpyc.com .A.ddreu td•te) 

WILLFUL FALSE STATEMENTS ON THIS CHA~GE CAN BE PUNISHED SY FINE AND IMP~ISONMENT (U.S. CODE, Tlit.E 18, SECTION 11»1) 

PRIVACY ACT STATEMENT 
Softe\181lon of the1nfOIT1latlon on this ronn is authorized by the Nation2l Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The ptlndpal use of the informati011 fs to assist 
the National Labof Relations Board (NLRB) in processing unfa~ labor practice and related proceedings or l~igatioo. The rouline uses for the Information are fully set fortfl In 
the Federal Register, 71 Fedc Reg. 7494243 (Dee. 13, 2006). The NLRB will fur11ler explain tllese uses upon request. Oi3closure of this information to the NLRS is 
vohtn!.ary; however, failure to supply ihe infOtmatlon will cause the NLRB to decli"e1o invo~e 119 processes. 

-------------------·-·-·- --·-.•·• "'· - ·· ·-·' •. • . - ··-· • • • - - r • '~·-· • 

r1AR-10-2013 19:57 96% P .03 



Form NLRB • 501 (2-08) 

UNITED STATES OF AMERICA 

NATIONAl lABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

31-CA-100660 March 18, 2013 

hotel) 

Contractor 

EVA 0' AVELLA 

Janitorial Services 
60 

I The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section B(a), subsect1ons (1) and (3)of the 
National labor Relations Act, and these unfa1r labor practices are practices affecting commerce within the meaning of the Act, or these unfair labor 
practices are unfair practices affecting commerce w1thm the meaning of the Act and the Postal Reorganization Act. 

(b) (6), (b) (7)(C) Within the past 6 months, the above-named employer through its has 
discriminated and continues to discriminate against employees for engaging protected concerted 
activities. 

·- !.••- --~ ....... - · =· ••• ~ 
(b) (6), (b) (7)(C) 

5. Full name 
organization) 

name. including 

read the above charge and that the statements are true to the best of 

(b) (6}, (b) (7)(C) 

(b) (6), (b) (?)(C) Dale: 3/18/13 

(b) (6). (b) (7)(C) 

• I - .. I .: .:: • 

(b) (6) , (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISUED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTJON 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authonzed by the National Labor Relations Act (NLRA), 29 U.S.C § 151 el seq The pnncipal use of the information IS to 
assist the National Labor Relations Board (NLRB) in processmg unfa~r labor pract1ce and related proceedings or litigation. The routme uses for the information arc fully 
set fonh In the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will funherexplain these uses upon request. Disclosure of this 
NLRB is voluntary; however, failure to supply the information Will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT lJNOER 44 tJ S C3512 

INTERNET 
FORM NLRB-501 

(2..08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
31-CA-100662 3-18-13 

File an original with NLRB Regional Director for the region In which the alleged unfair labor practice occurred or Is occurring. 

a. Name of Employer 

Softscript. Inc. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b Tel. No. 

c. Cell No. 

--------------- --.---------- - -----1 f. Fax No. 
e. Employer Representative d. Address (Street city, state, and ZIP code) 

2444 Wilshire Blvd #280 
Santa Monica CA 90403 

i Type ofEstablishment(factoty, mine, wholesaler. etc.) 
Corporation 

Anthony Williams 

j. Identify principal product or service 
Medical Transcription 

g. e-Mail 

h. Number of workers employed 
200+ 

k. The above-named employer has engaged In and is engaging in unfair labor practices within the meanlfl9 ofsection 8(a). subsections (1) and (list 

subsections) 29, Ch.7, Subchapter II, Sec. 7 [§ 157] and Sec. 100) of the National Labor Relations Act. and these unfair labor 

practices are practices .affecting commerce Within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganiz.alion Act. 

2. Basis. of the Charge (set fOtth a dear and concise statement of the facts constituting the alleged unfair labor practices) 

Unlawful termination for pressing for fair working conditfons on my behalf and those of my colleagues, including repeated 
requests for the company to cease breach of contract and refusal to pay for all work completed, both which harm the 
general welfare of myself, my colleagues and others who work for a living. I acted not only on my behalf in this regard but 
on behalf of my coworkers who are fearful of speaking up for fear of what could happen. 

Unlawful termination occurred as a result of engaging in the protected concerted activity of working to improve employment 

conditions and fix job-related problems outside of a union. 

g charge (if labor organization, give fvll name, including local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (?)(C) 
4c Cell No. 

4d. Fax No. 

4e. e-Mail 

5 Full name of national or international labor organization of which It is an affiliate or constituent unit (to be filled In when charge is filed by a labor 
organization) 

6. DECLARATION 

(b) (6), (b) (?)(C) 

I d---=-thestatementsaretrue to the best of my knowledge and belief 

• • • 
By 

(s~gnarure or represenrattve or person maKing cnarge) (Pnn!ltype name and We or otrice, if any) 

3/1/13 
Address (date) 

Tel. No 

Office. if any, Cell No. 

I Fax No. 

e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 et seq. The principal use of the information Is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth In 
the FedP.ral Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information ~o the NLRB is 
voluntary; however, failure to supply the information Wlll cause the NLRB to decline to invoke its processes. 



0312612013 12:22 Teamsters 986 Front f~433104J P.003/005 

'OIUI EXEJI!Pr UNDEIIM USC W•2 

UNITED STATES OF AMERICA 
W.TIONAllABOR RELATIONS BOAAD 

CHARGE AQAINST EMPLOYE~ 

DO NOT WRITE IN THIS SPACE 

Caaa 
31-CA-101492 

on Filed 
3/26/2013 

a. Name Cf Employer b. Tel. No. (323) 801-1430 

Sonic Automotive Services - Beverly Hills BMW 
a. Cell No. 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~ tFuN~ ~2~801-1700 
d. Addreu (Strvft, ~. mit, end ZIP~) e. Employ.r Repr.aantBttve 

18925 Navajo Roed 
Apple Valley, CA 92307 

Mr. Sebastien Valente 

J. ldan~ pr1ncJpel produGt or aervlca 

g. • ·Mall 

h. Number of worlceB employed 

k. The above-named emplOyer Ito &llllged In and 111 enga;tng In unfair lab« practice• wlttlln 11'1e meanii'Q of tec\lon fl(a), aubeecUona {1) end ((itt 

•ubnotlollfiJ B(a)(3) ofh Netlonll Labllf' Relttlon• Ad., and lh••• unfair laoor 

pra~lce~ era pradlcet effecClne commerce within lla maantnQ of lila Act, or lhete unfair labor prKUcee are unf1lr prai:Uce• affecting commen::a 

wtlhlrtlhe meaning ar the A~ end lila Pllltal R•Df'llanlullon ~1. 

Within six (6) months 
of the Ad by termlnallng 

13 aod by dl!lrnofiiriC' 

) and 8(aX3) 
or about 

(b) (6 ). (b) (?)(C) Additionally, the above-referenced Employer, through their lolated Section 8(aX1) of the 

Act by threatening employees with discipline In the event that the Union prevails In the upcoming representation election. 

J. Full namt of partY lflng ehlrge l1l labor Of11ertllati0ti • .Rf.'l9 MiJiema. /ttdudlriQ Joe.E name end numbtJ1 . 
General Teamsters, Airline,' Aerospace and Alllec:t EmplOyees, vvarenousemen, onvena, ConstructiOn, Rock and Sand, 

Local 966 
41. Addreaa (Stresl and INimbM, dty. ~. ond ZIP cot/e) 

1198 Durfee Avenue 
South El Monte, California 91733 

4b. Tel. No. (626} 350-9860 

4c. Coli No. 

4d. FIX No. (626} 446·0986 

4e, e-Ma11 

s. FYII name of national or lntemtllonal lebor orgaruallon of wnlth 11 11 an 1ftllillte or cor-adtuenl unit (to be filled /rl wh911 che~gela flfe:J ot a labor 

~enfzllllon) International Brotherhood of Teamsters 

II. DECLARATION 
1 declare that I haYf rMif lha abcMI dlargallllllhat lle1111tement. aJVIIUe iO tile b•tol my~ and bllltof. 

Bv 0~ .,r------- Deb111 S. Goldberg, labor Coun~el 
(&/gnii!M of 1811/Netlla/MJ 01' ptnOn maldr111 dla'Vel 

1 198 Durfee Avenue, Soutll El Monte. CA 91733 
"II chit 

3126/13 

Tel. No. 
(626) 3St}-9860 

Office, ll1ny, Cell No. 

Fax No. (628) 448-0986 

WILLFUL FALSE STATEMI!NT9 ON T .. IS CHAROI! CAN 8! PUNI8H!D BY PIN I! A .. D IMPRI80NIIENT (U.& CODE, mLE 11, IECTlON 1001) 

PAIVAeY ACT STATEMENT 

Solclta!IOI'I dlha lnfcnnation on this bm il ~by the Maliooal labor R.elatklnt Ad (t.l.AA), 29 U.S.C. § 151 et .seq. The~~~~~ Lll. e oflhe lnformelloo ''to lillsl 
lhe Naionallabcr Rtlallor'.s Board (NLRS) In procesaklQ unfair labor prealce and ralattd procesling& or l~ation. ThetoolM utet for the tnformal!on n fUIY eel lorth 1n 
t/1e Federal Regi51er, 71 Fed. Reg. 74942-43 (Dto. 13. 200a). The NLRB v.ln t uther scplan lha.e usee upon raquat Olsd0S1118 rJ this informa1iln to the NLR£! ia 
voluntsry; nowever, falklte to IIIPJliY !he Information. Wl1 cause1ne NLRB to dldneto lnwke ill processes. 

I'IAR-26-2013 12 : 20 526 433 1043 9S/. P.03 



Fotm NlRB - 501 (2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Nancy Padilla. Route Supervisor 

(b) (6) (b) (7 )(C) In 2012, the above-named Employer violated Section 8(a)(l) and (3) of the 
Act by terminating the employment of Charging Party. 

The Employer engaged in the above-described conduct to retaliate and discriminate 
against Charging Party becausellhad filed prior grievances and this Employer conduct 
unlawfully restrains, coerces and discourages employees in their ability to engage in activities 
within the meaning of Section 7 of the Act. 

looal name and number) 

4 

(b)(6)~ {b )"(7)(C}.. . ... (i)) (6), (6) (7)(C) 

4c. No. 

and that the statements are true to the best of 

(b) (6), (b) (?)(C) 

RGE CAN DE PUNISHED BY fiNE AND IMPRISONMENT ("U.S. CODE., TITLE 18, SECTION tOOl ) 
PRIVACY ACT STATEMENT 

Solicitation of the information on this fonn IS authori zed by the National Labor Relations Act (NLRA), 29 U S.C § 15 I e1 seq. The princ1pal use of the information is w 
assist the Nanonal Labor Relations Board (NLRB) in processmg unfatr labor pracuce and related procecdmgs or liltgatiOn The routine uses for the mformauon are f11lly 
set forth f11 the Federal Regisu:r, 71 f ed. Reg 74942-43 (Dec 13. 2006) The NLRB wtll fun her explarn these uses upon request. Dtsclosure of this 
NLRB 1S voluntary; however, failure 10 Supply the informauon will cause the NLRB to decline to invoke Its processes 



FORM EXEMPT UNDER 44 USC 3512 

INTERNET 
FORM NLRB-501 

(2.08) 

a Name of Employer 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Grill Concepts Services, Inc. 

··-----·---- -

c. Cell No 

d. Address (Street City, state, and ZIP code)'' - . • . . ' ; e Em-ploye'r Rep;esentalive ' - ·--~ 
Fax No. 

6300 Canoga Avenue, Suite 600, Woodland Hills, · Jose Zepeda 

CA91367 

h. Number of workers employed 
40+ 

----·------ __ _____ ! ------ ---· - --- -----'-------- -------1 
i Type of Establishment (factory. mme, Wholesaler, etc.) ; J Identity principal product or serv•ce 
Restaurant : Restaurant 

------~·---------1 
k The above-named employer has engaged 1n and 1s engagmg in unfair labor pracuces w1thm the meaning of sectJOn .8(a). subsections (1) and (ltst 

subsections) 8(a)(1) of the National Labor Relations Act. ant;! these unfair labor 

pract•ces are praclices affecting commerce wilhin the meaning of the Act, or these unfalf tabor practices are unfair practices affecting commerce 
Witflin the meamng of the Act and the Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unf;;;i'r labor practices) 

Within the last six months, the above-referenced employer retaliated against me and terminated me because of my 

concerted, protected activity, 

·~ = ;:;:; 

' -; 
I 

\ ..,:j 

ling charge (lflabororgamzation. give full name, including local name and number) ~ 
c~ 

; -
t-; 

~ -~ ;-.. -; 
w 

- - ------- ·- - - - . - . - £,_~""!__ - _ __ ..c; _ _ _ 
4a. Address (Street and number. ctty, state, and ZIP code) 4b Tel No 

(b) (6), (b) (?)(C) 4c Cel.l No (b) (6). (b) (7)(C) 

4d Fax No 

4e. e·Mail 

(b) (6), (b) (7)(C) 
5 Full name of national or international labor organ1zatJon of wh•ch 11 JS an affiliate or conshtuent un~t (to be filled 1n when charge 1s ft/ed by a labor 
organization) 

6. DECLARATION Tel. No 
that the statements we true to the best of my knowledge and belieF. 

(b) (6), (b) (7)(C) 

I. .. ,8 w • • d &lie or office. tfany) Fax No 
I ,_ ·- ·- - . - ·- - - - -J 

=--:--~~~ .. ~.~=~ -~S!~~ (dateJ---- rii'=~'-------------'1 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, ~ECTION 1001) 

PRIVACY ACT STATEMENT 
Sohc•tation of the information on this form is authorized by tile Nahonal. Labor Relations Act (NLRA), 29 U.S C § 151 el seq The pnnapal use of the information 1S to asstsl 
the National Labor Relahons Board (NLRB) m processing unfa" labor praclice and related proceedmgs or litigation The routine uses f01 the rnforrn;;;tion are fully set forth in 
the Federal Regtster, 71 Fed Reg. 7494243 (Dec 13, 2006). The NLRB will further explam these uses upon request. D•sctosure of th•s 1nf01malion to \he NLRB ts 
voluntary, however, fatfure to supply the information Will cause the NLRB to decltne to 1nvoke Its processes. 



Form NLRB - 501 (2..08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

, nursing home, 

Within the past 6 months, since on or 
unlawfully and discriminatorily layed off the un 

4 . ! •• ; -- -· ·· .. . - .:. - · · ••• . 

(b) (6), (b) (?)(C) 

012, the above named employer 

name and number) 

and that the statements are t rue to the best of (b) '(6) , (b) (7)(C) 

Date: 

Ll·· ll - 'Lo \3 
- u-

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE ANO IMPRISONMENT (U.S. CODE, TITL£ 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the information on th is form is authoric:ed by the National Labor Relations Act (NLRA), 29 U S.C § 1.51 e1 seq. The principal use of !he informat ion is to 
assist the National Labor Rela.tions Bo.ard (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the informatiO•l are fully 
set fbrth in the Federal Reg1ster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006) The NLRB will further explain these uses upon request. Disclosure ofth•s 
NLRB is voluntary; however, (allure to supply the mformation will cause lhe NLRB to declme to invoke its processes. 



04-1'- 13 ;06:50PM;A TV LOCAL 1704 # 31 

. Form NLRil 601 \l~IJ 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAl LABOR RElATIONS BOARD Case oate FJJect 
CHARGE AGAlNST EMPLOYER 

INSTRUCliONS: 

31-CA-102816 4 /12/2013 

File an original or this t"Nrge with NLRB Regional Olredor In which !he alleged unfair li!bOr praCUce occurred or Is o~;cu!Ting. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name or Employer b. Tel. NO. 

FIRSTTRANSIT,INC. (909}383-1640 
c. Cell No. 

cJ. Al!dre&S (street, crty. &tete ZIP cooe) e. Employer Representative f. FMNO. 

234 I St, San Bernardino, CA 92410 Philip Pumphrey {909)381-9620 
g. e~all 

h. OlsDUie Locallon (City and State) 

San Bernardino, CA 
I. Typo of Establishment (fadory, nul'flng home, ~ Prtnci'ptil Product or Service k. Number or WOlbrs at dispute 1ocauon 
hotel) 195 
Access Transportation Transportation 

1. The ebc\<e-named employer flas engaiJed In anclts engaging unfair Ia!)()( praCUcu wilhD'llhe rnet~ntng of Hdlon 6(8). su~C11ons (1) lftd (5) of lhe 
Nelionoi Lebor Rerauons Act, and those unfair labor pracllc.es aie prat:IIOH •ffecting commerce wiiNn lhe meaning or the Ad, or lt11ne unfair labor 
Plllctlces are unfair practlces atfedlng commerce wllhln the meaning of the At:J. 81I(J ltle Pos1el Reof!Jenlzatlon Act. 
2. BBI!Is of the Charge (set fQith a desr 8ltd c:Dtlel$8 #rllem.lll oft#!& fads ccnslltulklg the clleged IJI"Ifalrlebor ptSclice!) 

Within the past six months, the Employer has failed to bargain collectively and in good faith with the 
Amalgamated lransit Union. Local1704, by unilaterally installing video camer.~s on vehicles and 
disciplining employees as a result of the surveilrance accomplished through the installed video cameras. 

· 3, Full na~~~e of pany r~Jng cnerge (ff loiHK Olif!IUBtion, give fu« n8171~, fncfur/IIJgtocaf 111mB end nuf'tl)tH) 

Amalgamated Transit Union. loca11704 
4a. Ad~ress (street etld number, Q'ty, stele, and ZIP code) (b. Tel. No. 

505 N. Arrowhead Ave., Ste. 500A. San Bernardino, CA 92401 (909)885-7767 
4c.Cell No. 

(909)289..8802 
4d. Fax No. 

(909)885--2252 
4e. e-Malt 

jeff@atu1704.org 
5. Full. nama or national or lntemallonal tabor orgeni.ultion of which it Is an effillltte or 01)11Jt1luenl unit (to oe If/lad In !Nflen Charge Is fi/eO. oy a lflbDf' 
organ/l;;rtfco) 

Amalgamated Transit Union 

8. DECLARATION Tal. No. 
I dtelate tnllt I have fftd th• abova cha'fll and that tna atat.maltla are ttva to tllo bost of (909)885-7767 
rrrv ltnowt.d~· and belltff. 

ay.IM If, ~_L,~~//1 Jeff Caldwell 
Ofl'10e.lf any. ce~ No. 

(909)289-6802 
'.~"- ., ... 

(51lllf6~Jf repfll3entetlve or person mall.lng charge) l"rlnt Name and 1'1tle Fu NO. 

o'f/;!/t3 
(909)885-2252 

Address: 505 N. Arrowhead Ave., Ste. SODA, Date: e-Mail 

San Bernardino, CA 92401 jeff@atu1704.org 

WJU.I'UL FALSE STATEMENTS ON THIS CHARC£. CAN B£ PUNISHED BY Flf'll: AND 1Ml'R150l'IMENT (US. CODE. TITLE U , SEctiON lUOI) 
PRlVI\CY ACTSTATEMEIU 

Solicil~ion of !lie illf01"11\3ti011 ot~lh!s form ~~ authoriz,d by the Noti.OIIll.llllb« ~elolions. Act (llll.R.A). 211 U.S.C. ~ lSI c1 s~q. The prlnc4paiiL'!C o(the in!om'lution i1 10 
115Si$1llle No.tiaGOI Labor Relet ions s-d (NUUl) in proct"j:oill; llnfpif labor pl1ctice lllld td:ttecJ proi!J!!tdinp or lltitoliOIL The f«HAiM \l!!CJ for the information oro Mly 
sci forth i11 t.he Fcdensl R~r. 11 fed. Res. 74~2..43 (Dec. 13, 2006). The NLRB will 1\.vther ~IDinlhetc uses upon rcqueost. Oisclosun: o(th;,. info1'flimi'm 
NUUJ Is volunwy: how~vct. failun: Ia :wi'Jlly !he infonnation "'ill cll\lsc the Nt.lt8 to cfedine to invoice its procesS!!'. ..,!.:.,.. • A 

RPR-11.- 2013 19=51 96% P. 04 

'j 
,J 



04122/261 3 16:53 
~4/ ~BI Z61~ ~z:~6 

'3185842138 
(b ) (6 ). (b ) (7 )(C) 

film' HLI\9 • 501 (2-06) 
UNrl'EO ST~~S OF AMERICA 

NAl10NALLA80R AEL.AilONS BOARD 
CHARGE AGAINST EMPLOYER 

FEDEXOFFICETULSA 

31-CA-103 606 

flf ''"' t)r;l. 19t1or 

PAGE EIG/86 
PAGE OJ/El:l 

4 /22/13 

last six WiQths, the Employer Violated Section 8(a)(1) and (3) of the Act by terminating­
o~L;~:~uzn: Of-foteoted Concerted actiVitiQS, 

(b) (6), (b) (7)(C) 

Wll.l, f'tll. MI.$~ S'tATGI\IItNTS ON THI$ CHI\RGE CAN Bt Ptii'IISHED BY FIN£ ANJ) IMI'RJSON!Mt;NT (\I.S. COOt, TlTt.E 18, St(.'tiOI'I lOCI I) 
PRIVACY t'CTSTI\TtM[NT 

SolicitllliOII or me informntlon on Chit tbrm is euth<Ki'%d by the Nelfanat Lilbor ltelollllfiJ. Aoc CNWV\ ), 29 U.S.C. ~ IS 1 1!1 /t4. 1l1e prinoi,AIIIte orthc lni'Dfmllllon•s 111 
JSSit t II1Q l'loli(lnPI Labor Rr:l;)lt~ Bea-d (Nl..lt8) in ~in6 \1!11')1( lnboc JllliDIItc ~~~~~ n:llltOCI ~~~ln!!J orlltt~don. n.~ rot•tlne u~u ror ll~ ill!Oimn!ioll GJe Mty 
~<:1 ror111 hllilc! Fcd~nd R~ifltr, 71 fed. Res. 7•942-4J 1~. I). 20011). Tl..: lo/LitB Will rurthc:r C>lpl•ln Illest w:a U!!tlft R.q~ICIU ~l011un: of tlll.a lftrOf~tl:w! to tho 

NLI\9 Is vai"""''J' , llo-er. I'OiiiJtO to ~Vfmly !he h1rom~atlcn .. at- !he NLRB 1o dc:dine to invoke ltJ pr~·•· INQlJIItY NUM&ER.: -----

APR-22-2013 14:54 9185842138 97% P.0& 



El4/29/2El13 13: El2 151El3371El23 WEINBERG ET AL PAGE El3/63 

FORM NL~S-501 
!09·an FOAM EXEMPT UNDER 44 U.S.C. ~612 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYE~ 

··: !~ . ;.,: ~ : .·.oo···HO:t:~·VII.Rl:f:E IN~:rntS~ S~ACE . -· . , 

Case I Dale Filed 
31-CA-104181 4 / 29/13 

INSTRUCiiONS 
Ftle an origlnill tog.ether wltll four eopre• end a copy tor l!fleh •ddltlonal tllargftf party In ~ 1 wlttl iiiLR9 A•giOftlll Director for 111 .. rtgiOn in whlclt th~ alleged 
unfair Ia !lOr practft:l! occurred or iS oc:eurrln~. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Narne or Employer b. Number of worker.~ employed 

Genesis Healthcare LLC d/b/a Sierra Vista Behavioral Health Center + 
c Address (slreer, city, slste, ZIP code) ct. Employer ~epre,entative e. Teh~phone No. 

3455 Highland Ave. Julio Casas 909-862-6454 

. Highland, CA 92346 Administrator Fa){ NO. 
909-864-1337 
Email: 

. f . Type of Establl5hll'letll (fociOIY, mine, whotesafor. etc.) g. fdlll"tifY principal :Hoduct or S&Niee 

Skilled Nursing Home Health Care 
h, The above-narned employer has engaged il'\ lind Is engaging ill unfair labor practiCes withm the meafllrlg r;f section 6{a), s~o~baectlons (1) and (fist 

subsections}, 8(3)(3) of the National Labor Relations Ad, and these unfair labor practices are 

practice~ affecttng com mer~ Within the meaning, o( lh'e Ad, or ther;e unfa1r labor pract!c.e$ are unfair practices effec:bng comi'J'\I!rte within Jhe meaning 
ofthe Act ar.d the Posla/ Reorganl:o:atiOn Act. 

2. Basis of the Ct'iarge (sst fortll a cfMr 8.f1C1 concise Slstement of !(JS fac/s const1Ming the <;Uriged unfBir labor Pfi!Ctices) 

Within the last six months immediately preceding tlte filing of this charge, the above named employer, by and 
through its officers and/or ageo.ts, violated Sections 8(a)(l) and 8(a)(3) of the Act by disciplining a Union 
leader in retaliation for the worker's protected concerted activitjes and to discourage other workers from 
engaging in sucl1 activities. 

Sy the above and otll~r acts, the above-named employer has in~erfered with, restrained, and coerced emptoye;s In the eMrcise of the nehts 
guara~ed in Section 7 of the A~t. 
3. Full name ot party fi!lng charge (if lsoor organ/tat/on. grve rut/ name. t'r1r;Jvding local nsme and number') 

SEIU United Long Term Care Workers 
4&. Address (st~et and nvmb6r, CJly. state and ZIP code) 4b. Telephone No. 

2910 Beverly Boulevard (213) 379-3292 
Los .,i\ngeles, CA 9005 7 F&.:t;NO. 

_(213) 368-0687 
5. Ful! nama of national or lntemationalta.bor organiZation of which It is an affiliate or constituent unlt (to b6 f111ed In when cherge r's filed 

by a lebrx orgenrlallon) 

Service Employees International Union 
6. DECLARATION 

~ I '"'',.lA": mod"" '"""', ""~' '"" 1'>11110 '~"'""" "" '""" '" beot of "'Y ., ... ,,, '" ''"''· 

A/1./Lt ' ~ 4;· ~ Manuel A. Boi~ues Attomey_ 
'~' ~- e'tf (sign re of ~Pft':>f!ntatlve or PflfSOf1 melrlng <:h~rpe (lN!nllfype name 11m! (1(/e I}( Of1icl!, if an)? 

Aoarea9 1 001 Marina Vill~e Pkwv ·.a. Ste. 200 Alameda1 CA 94 501 (Fa~) (510) 337-l 023 
(SIQ) 337-1001 Anril 29, 2013 

( Teiepi1011e No.) (l>BI~) 

WILLFUL FAI...SE STATEMENTS ON iHIS CHARGI: CAN BE PUI"'ISHEO BY FINE AND IMPRISONME~T (U.S. CODE. 'TITLE 18. SECTION 1001) 
PRtv-\CY ACT STATEMENT 

Sol•ci\~tio" or tht i'lfOit'll~liO<I ont1!1s ronn is aulhO'rWd b~ the N•tlonal Labor Relations Ad {NLRA), 29 U.S.C. ~ 1 S1 e1 seq. Th~ ~rinc.lpat u.s~ oftllis in{amoJion i~ to O$llSt tb~ 
Nalfonal L~bor ll.clotiOO! Soord (NLRJ3) '" ror~cessmg unO.ir lobor prwu:e ~nd r;lutcd JII'OC«dines or llueat{on The I'OI.Itine us:et for tl1c mformdlion ara Mly •cl fonh in lhc 
Fetknll Rogl~le<, 71 fed. Reg. 74194.2·4} {Dec. 13, 2006), The Nl.IU'I ..,;)I fullhcr e)(p!ain the~c l!Ses upon request. O:.scloauht Q[tlli~ infDm'lllimo It> the NLRB •S vplunrury; 
however. lbilurc 10 ~Uil!l1y the 1nforrnano11 will cousc the NLitB to &clint tl) i[IIIOkO It< 'PrQeeSSet -151033711323 97% P.03 



MAY/03/2013/ FRI 02 :33PM TEAMS£RS LOCAL 896 FAX Nc. 2133886360 P. 002 
FORM ElW\.IPT UNDER., U.S,C·lS12 

UNITED STATES OF AMERICA 
NA110NALLAB0R RELATIONS BOAAD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS; 

Case 

31-CA-104341 
o.da Flied 

5 /3/2013 
File 3n ottgJnal with NLRil R.Dolonal Dlreei'Ot' for111e "glo_n In wt'llclt the ei\Ggad,un~r labOr pracuee occurnd Ot' '• oecuntng. 

1. EMPLOYER AGAINST WHOM CHARGE JS BROUGHT 
a. Name of Employer b. Tel. No. BSS-602-3774 
Dr. Pepper Snapple Group 

c CeJINo. 

1-------------------r-----,---.,..------------t1• FaxNo. 760-269-4611 
a. Acldres$ (SMlot city, sleto, and ZIP eode) e. f:mployer Repra&entatlve 
18180 Gateway Drive Eugene Walker, Manager g. e-Mail 

Victorville. CA 92394 

i. Type af Es1abllshment(lilllloly, m/rlo, ~esa!Qr, etc.) 
Distributor, Production Facility 

~ Identify principal product or servlce 
Beverages 

h. Number of WOI'ker& employed 

It Tbe above-named employer hn e11989eclln and Is engaglnE! In unfair labor plllctices within the maaning of &action 8(a). &ub60dlone {1) and (11$1 

subsectfons) (3) of the Nstional Labor Relations Acl. ancl these unfair labor 

practices are practices affecting c:ommerca wlthln the meaning of !h6 Act, or the~ unfsir labor plllctite$ ara unfair practices affecting comm&roo 
withrn I he meaning of the Act and the Postal Reorganization Act, 

2. Beait of tile ~1arge (sst forth tJ clsBr IJild r:oncitKt Gtatsment 111 the ~ consfflut;ng the alleged unfair Jebor prsotice~) 

."'fit~ in the past six (6) months, the above-named Employer has violated the Act, by, among other acts. terminating­
-for engaging in protected concerted (Unioo) activities. 

3, Full 11ama of party fllin,9 ehargto (if labor organization, give filii namP, inr;/11dirtg Jor:al name and numbe1 

Teamsters Local Union 896 

4a, Addre4s (S/n!et and n~o~mber, city. sta~. 9fld ZIP code} 

3303 Wilshire Boulevard, Suite 300 
Los Angeles CA. 90010 . 

4b. Tel. No. 213-388~3144 

4c.CeiiNo. 213-725-4127 

Ad. Fa;( No. 213-388~360 

Ae. e-MaQ 

teamsterphil896@live.com 

5. Full n&rne or netional or inlematiooallabor organ~.atlon of which it is an an-illate or constituent unll (lo bfil fiHfi/CI irtWflen chatgs rs filed by a Ja.bor 

of'l]anizatlon) lntemational Brol.tlerhood ofT eamsters . 

Tal. No. 
.. '21'3-388-3144 . . . • ... . . 6. DEClARATION. . . . . . . . . "' . 

I dsdare thai t. have read the above charge and Uta! the stateo1e11ts are true to the best of my ~!Jaw ledge and benet. 

~ ~ /J Oflioa, If arrt, Cell No, 

By~}; ~e. ~ _P_h_il""'C,..,.o-:-::ope,--r __ ~--=--;:--~--- 213-725-4127 
(s~nahlm Of mptttunta/Nt)r /Hf$011 mBklng cllrtge} (Prinlltype ,.~end lille 01' offleo. II ani'} f-F ..... ex:_N_o_. -

2
-
1

-
3

-3-
8
-
8
--6-

3
-
6
-
0
-----1 

e-Mail 
-·l--------------------------s13tt3---~-..;;;.::;.;..._ ___________ r-

3303 Wilshire Boulevard, Suite 300, los Angeles Ca 90010 teamsterphil896@live.com 
Aeldl'e$8 {dele) 

WILLFUL FALSE STATEMENTS ON THIS CH.A.R.GE CAN EIE PUNIS~ED BY FlNE·AND IMPRISONNU:NT (U.S. COPE, TITJ,.E 18, SECTION 1001) 

P~IVACY ACT STATEMENT 
Solicitation of the 11\formaUon or~lhls form is authcxizDd by the Nalionailablll RelaVOf\9 Ad (NLRA), 29 U.S.C. § 151 eJ.seq. The princip;!J use C)f lhe information is to assist 
the National Labor Relations Board (NLRB) in procassing unfair labor pradice and related proceedings or litigation. The routine uses for the informaticfl are fully sel forth in 
the Federal Regtstef, 71 Fed. Reg. 74942..43 (Dec. 13, 2006). The NLRB wll! further explain tllese us~ upon request. Disclosure of this informal.ior! to the NLRB is 
voluntary; howevec, failure to $Upply l!le irtformation wQI cause the NLRB ro decline to in~e ill> processes. 

11RY- 03-2013 14:34 94% P.02 



Form NLRB- 501 (2-08) 

INSTRUCTIONS: 

a. Name 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

WEST HILLS HOSPITAL HCA 

code) 

7300 MEDICAL CENTER OR 
WEST HILLS, CA 91307-1902 

Lara Unger, 
Director of Employee and Labor 
Relations 

past six mo. the Emplo.has interfered with, restrained, and coerced emp 
harassing because of · union activities. 

5-6-2013 

Within the past six months, the Employer discriminatmgainst employee y issuingll 
written discipline and failing or refusing to reimburse-for training costs 1n order to d1scourage union 
activities or membership. (Without signing a legal document which violates Union Contract) 

(b)' (6)~ (b)'"(?)( C) .. . ·- -

5 Full name national or international labor 
organization) 

read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

WILLFUL FALSEST A TIMENTS ON THlS CHARGE CAN BE PUNISH ED BY FINE AND IMPRISONMENT (U.S. CODE, TrrU: 18, SECTION 100 I) 
PRIVACY AC1'STAT£MENT 

Solicitation of the information on th1s form is puthoriz.ed by the National Labor Relations Act (NLRA), 29 U.S.C § lSI et seq. The princ1pal use of the mformation is to 
assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedmgs or litigation The routine uses for the mformat10n arc fully 
set forth 111 the Federal Register, 71 Fed Reg 74942-43 (Dec, 13, 2006). 1'11e NLRB w1 11 fu rther eJ<plain these uses upon request DISclosure of this 
NLRB is voluntary, however, failure 10 supply the mfonnatton w1ll cause the NLRB to dechfle to invoke 1ts processes 



MAY/ 16120:3/iHU 12:16 PM REICH,ADELL & CVJTAN FAX Nc. 1-213-386-5583 

I'~M EXEMPT liNDa~ u U.S.C 3512 
lN'l'EAIIET 

FOAM tjllitlt·SOI 
(2M) 

UNITED STATES OF AMERICA 
NATIONAl tABOR RELATIONS BOARD 
, CH~RGE .P..GAINST EMP.LP.XE~ 

DO NOT WRITE IN THIS SPACE 
Ceaa Date Filed 
···3 i - CA.~ 1·os2a·3· . ' '5/16/r3' .. 

ion~ Dir.ctor fOr IN! 

a. Name of Employer b. Tel. No. {951) 661-7500 
Allied West Paper Corp. 

c. Cell No. 

J----~--::--::----------~r--=--:---::---::--:---------i f: Fa~t No. (951) 681-7900 
d. Address (.Street city, s~t$, rmd ZTP code) 8 . Employer Rvpresentatlve 
11591 Etiwanda Avenue, Fcmtana, CA 92336 

and 
11101 Etiwanda Avenue, Fontana. CA 92336 

i. T ypa of Estsbh3hme.nt (fac1ory, mirl•, Mlo/esaler; eta.) 
Paper company 

l\llapny Barrahas 

1. ldenllfy principal product or :~erv1ce 
Paper goods 

, g. e-M<~II 

: 
I 

h. Number of wO!kers omployed 
67+ 

k. The above,named employer Ilea engaglld In and le engagl(IQ In unfair labl:ir practices lllltiJln the maenlno of seGtion 8(a), s\Jbsactlons (1) an<l (1/.rt 

SllbsedronB) {3) or lhe Natio~al Labor Relalion11 Act, a nit these unfair lebor 

pracllcea are praaloes a:Jeding commerce within the mGanlng of the Act, or th9se untair lab11r piactlces are unfair practices atlecllng co·mmert:e 
W'!tkln fhe meani"g of 1he Act ""d the Postal Reorg1111intlon Act. 

2. 8aoTe of tl\9 Charge (Sill forlfla deer um:J r;rmclse :slrltement of /l!e IBCJs CIJf18tiMing lh& alle(led vnf&ir lfibof pt9etkes) 

Within the past six (6) months, specifically si ary ;2013, the Employer, through its officers, managers, 
$Upervisors, agent$. or supporters, including has vfolated .8(a)(1) ofthi! Act by: (1) threatening loss of 
OV5rt1me and/or benefits if employees voted for~ Union or 1f the Union won the electf<m; and {2) threatening discharge or 
other loss of employment rr employees voted for the Union or if the Union won the election. 

Within the past s1x (6) months, specifically since about m;uarch 2013, the Employer, through Its officers, man~g~s. 

supervisors, agents, or supporters, including [@JW!Ifl!Mlhas violated 8(a)(1) of the Act by: (1) engaging In or 
conducting, or creating the Impression of, unlawft.(l surveilfance ofits employees; and (2) interrogating or harassing, C?f 
condoning the Interrogation or harassment of, employees about the employees' union activities. (SEE ATTACHMENT.) 

3 . FuU n~me of~rty fiUng dlD!Q9 (ft 11Jbor Of9lilmz~tllon give fur name~ lfl.eliJ~!Illlor;&/ nemr and nqmbcc) . • 
Teamsters, (.;flauffeurs, vvarenousemen, lnllustna and Allied vvork.ers o Amenca, Local166, International Brotherhood of 
Teamsters 
4e. Address (Street ond number, r;ity. ~r/819, and ZJP code) 

18597 Valley Boulevard 
Bfoomington, CA 9.2316 

4 b. Tel, No, (909) 877-6326 

4C. Cell No. 

411• FIIJC No, {909) 877-2.812 

4e. e•Mail 

5. FUll nam.e of nallonal or lntems«onallabor organtza.tion of whld 1 Ills "" al'liliatl! vr constituent unit (to bs "!led In wt1en chli!TJG i~ filod by a labor 

organrtaffon) International Brotherhood of Teamsters 

6. DECLARATION 
I declate that I hiiYil read the above charge and thet tlle stale:'ne:1ls 111e ltu! to lhe best of my lu)OVI1edge illld belt sf. 

ev ~a ~ w.utam st-.eh, Attorney . 
I"P"~IV!'J Qr ~IJIIIGIM> or fJ•run m1"--· (PrintAYPc neme snd #lie a< ol/ice,lf .,.y) 

Ada res' 
3550 Wil$hire Btvd., Suite 2000, los Angeles, CA 90010 May 16,2013 

(dill&) 

Tal. No. 
(213) 36&-3860 

Office. if any, Cell No. 

I 
Fax No. (213) 386-5683 

• e·M!Iil 

WILLFUL FALSE SJATEME~·TS ON tHIS CHAROE CAN BE. PUNISHED BY F~E AND IMPRISONMENT (U..S. CODE, 'OTLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sol(f;(lalioo of the lrlbrmatkln on this form is aulhor)zad by the National Labor Relelions Act (NLRA), 29 U.S.C. § 151 et seq. The princip"l use of lhe lnfotmatiori i$ to BSSist 
the National Labor Relations Board (NLRB) :n processing unf111r labor p~UCG ll!d rt!IDiell J)loceedltlgs or lfifgation. The routine use~; for the iriorma(K>fl lt(e fulty &el forth in 
lhe Fedetal. Register, 71 Fed. Reg. 74942.43 (Dec. 13, 2006). The NLREl w¥11urther explein these uses upon n:quest Disclosure of this informll!ioo to tile Nl.RB is 
volur.tary. however, lailure1o supply lle in for~ ron will cause the NLRa to decline to lnvo~e its processes. 

MAY-16-2013 12:09 9<1% P.03 



MAY/16/20; 3/THU 12:1 7 PM REICH, ADELL & CVITAN FAX No. 1-2!3-386-5583 

· · · · .. · · · · · .. .Athiclimeoi io· Clia·me· Against EmPloyer· · · 

2. Basi.s of the Charge (continued) 

Within th~ pas.t six 
suspending 
activities. 

MAY-16-2013 12=09 

h.rolated 8(a)(l) and (3) of the Act by 
~wu.'"" ofiiiunion and other protected, concerted 

94Y. P .04 



MAY- 20-2013 15:08 NLRB REGION 21 2138942778 P.02 

INTERHEl 
FORM NI.~D-~D, 

(2-00) 

UNITED STATeS OF AMERICA 
NATIOIII,AL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

,....-------------'~_OAc.;.;;M:..;.;. I!XEMPT liliDEP. 44 U.S C :»tZ 

DO NOT WRITE IN THIS SPACE 
1-::----

Case Oate Filed 

31-CA-105552 5/20/2013 
INSTRUCTIONS: - ___ .. _ . . .. ,. · ----~---------' 
Fl~ en original witt\ HLRB Region~al DireetM fortt.. rogion in wllicll lll• all•vell unfa1r lat>or .:SIIellce ~~-~c_c_u.;.;.rn"'n""g,'-------------, 

------ ----!1--'E!:<!.!MPLPY§R AGAJNST WHOM .. C.HARQ!Us._,B.,_R,.O<-"U'-"G"""H:..:.T __ -,--______ _ 
" · Name of EmployE!( b. TaL No. 800-834~7s57""·~· -~ 
Robertso,.,·s Ready Mix 

1------- ----···--··- ----- - ...------ - --- -,-----e. Employer Representative d Address (Streel, ~ty, state, and ZIP a:x1fl) 

2340 Rialto Ave. 
Rialto, CA 92376 

Greg Edwards 

c. CeiiNo 

1'1. Nuniber of worlters employe_d __ _ 

1050 
·-------~--r-~~~~-,··- ~- _ .. ....,..-;-----L-----

i. Type of Estllblishmenl (factory. mine. wt~olesaler, e~) j. Identify ptillcipal product or service 
ready mix concrete producer ready mix concrete 
k The -above-named employer has e11gaged in and l& engaging in unfall' labor ptac.ttces wi thin the meaning of ssetlon 8(a). subsections (l) and (list 

subsections) QL_ ~ .. ·~-.. . _. ·--·-- .. of the National Labor Relations Act, and these unfair labor 
practices are pracl1ces affe.cbng commerce Within the meaning of the Act. or the"~ unfa1r labor pre dices are unfarr practices effecling commerce 
within the mn11ing of the Aet and the F>o&tal Reorganization Act 

-··--,-·-·--·---- --------------------
2. ea,is of 11\e Charge (sst forth a clear amJ concist'J statelf!flnl of the the alleged unfair lebor p18ctice~) 

W1thin the past six months. and 
the Act by discharging Amnt"""~~ 

the Employer violated Section S(a) (3) and (1) of 

protected concerted activities, including 
partiCipatiOn in an effOrt tO nrrt::IMii71'li 

:L f uti name ol.2arty fl~~;;;;;:,g; ~;-;at;;;;;r,a~llatiOn. give 1v11 name1Jm:lurJI.n..q local nam~ pnd nllfT!bed I 
Teamsters, Ghauffeurs, warehousemen. lndustna and #1llled Workers ot Amenca, Loca 166 

1----·----------··~-~- ~---~----------------r-....;....--------· ··---
4a. Ml1ress (Street llncl num0er, city. 5'tate, llnrJ ZIP r;;o~) 4b. Tel. No. (909) 877 _ 8326 

18597 Valley Blvd. Bloomington, CA 92316 4e. C~lliiiD. 

40· Fax No. (909) 877· 2812 

4e. e-MOJII 

5. FIJU oarne of natlo11a1 or ,ntatnatiOnal lebor Of'ganlzation of wh1C11 Ills so aff~iete or const1tuen1 unll (ltl be filled in when cll:.f9w ls fi19f1 0)' a latx>r 

orgamzationJ International Brotherhood of Teamsters 

Tel. No. 
213-386~3860 

G. OEC!.MATION 
I d9clarG tnat lllllVe read the above c:hacgQ and that the statements ;1re truQc lo Ill& bl:sl of I!IY knowledge and bGiiof. 

- -:,.. 1 • • J 0 ~ . 7r 
• • .::'L~t ~ 

ev fit, ( La(..Nf~.Ce z 5'\.l<::\bVL- Laurence S. Zakson,Reich Adell & Cvitao 
stflnanmo of t11P'1"enlsli~ or person m~ng cna~J (Prinl!lype neme and Me or ottice. if •nrJ 

Office. If any. Cell No. 

-----·-- - - -----1 
FaK No, 213-386·5583 

3550 WilshirG Blvd. Suite 2000 
">ddr'!'&J 

05/1712013 
{dil4} ---

e-Mail 

laurenoez@racrlaw.com 

WiLLFUL FALSE ST~Tt::MENTS ON l'HlS CHA~GE CAN BE PUNISHED ~y FIN!! AND IMPRISONMI:NT (t.I.S. CODE, TITLE 18, SECnON ~001} 

PRIVACY ACT STATEMEf<oiT 
SollCI!ahon of the !Tlformation on thiS form 1s authonze<l by the NatiOI'Ii!llabOr Relat1ons Act (NLRA), ZS U S.C. § 15t et seq. The p1tnc1pal use ol lhe 1nf0fmatlon IS to fr.ISISI 
I he Na('ronal labor Relat1o!'IS Boa•d (NLRB} 1n processin9 ul\fait labor pract~ee and related proceedings or litigation. T~ routi11e uses for the information are fUlly set wrth in 
lhe Federal Reg ister, .,, Fed Reg 74942-43 (Oet . 13. 2006). The NLRB w•ll furllm e~plain these uses upon reQuest. Disclosure of this 1nf0fmation to the NLRB IS 
voluntary; howl!ver. failure to supply lhlil Informal ion Will cause the NLRB to decline to ,nvol(e it$ processes. 

MAY-20-2013 15=58 2138942778 98% 
TOTAL P.02 

P-02 



Form NLRB • 501 {2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date F1fed 

31-CA-106280 5/31/2013 

a. Name of Employer 

EUREST DINING SERVICES. A DIVISION OF COMPASS GROUP USA, INC. 

d Address (street, c1ty, state ZIP code) 
100 HAMILTON AVE, STE 400, 
PALO ALTO. CA 94301-1651 

1 Type of Establishment (factory, nursing home, 
hotel) 
Industrial Facllit Cafeteria Services 

e. Employer Representative 
JOHN CALONICO, Labor Relations 
Manager 

j. Pnnc1pal Product or Service 

Cafeteria Services 

f. Fax No. 
415 236-6093 

g -e-Ma11 
John.Calonlco com ass-usa.com 
h. Dispute Location (City and State) 

Chatsworth, Californra 91311 
k. Number of workers at dispute location 

6 

I The above-named employer has engaged in and is engaging unfair labor practices within the meaning of section 8(a), subsections (1}(3)&(5) of the 
National Labor Relations Act. and these unfair labor practices are practices affectmg commerce within the meaning of the Act, or these unfai'r labor 

ractices are. unfair ractices affeclln commerc.e withtn the meanin of the Act and the Postal Reor anizat1on Act. 
2. Bas1s of tile Charge (set fotth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

In the past six months, the above-named Employer violated 8(a)(l), (3) and (5) of the Act by: 
1) falling and/or refusing to meet and/or to communicate with authorized .representatives of the 

undersigned Union pertaining to various issues concerning the representation of employees, 
including; 

a. the termination of the employment of and (b) (6), (b) (7)(C) 

b. the performance of bargaining unit work by persons outside of the bargaining unit 
2) through egregious nature of conduct concerning item 1 above, abrogation of grievance procedure and 

bargaining relationship, and/or 
3) terminat ion of the employment of""~"'·-· ......, ue t-xercising CBA rights, protected concerted 

activities and/or because llhad consulted with the Union. 

The Employer's engaging in the above-described conduct unlawfully restrains, coerces and discourages 
employees in their ability to engage in Union activities and/or protected concerted activities within the meaning of 
Section 7 of the National Labor Relations Act. 
3. Full name of party nung charge (if labor organization, give full name, including local name and number) 

UAW LOCAL 887 
4~ Ad'dress (slreet and number. city, state. and ZIP code) 

731 N HOLLYWOOD WAY, BURBANK. CA 91505-3183 

Address 731 N HOLLYWOOD WAY, 
BURBANK, CA 91505-3183 

HOMER MARSHALL, Local 
President 

4b Tel. No. 

Office. if any, Cell No. 
(661)435-3607 

e-Mail 
hmarshalluaw@sbcglobal.net 

lobal.net 

WILLFUL FALSE STATEMENTS ON TUIS CHARGE CAN BE PUNlSHED BY FINE AND lMPRISONMENT (U.S. CODE, TITLE 18, SECTION JOOI) 
JG/MM PRIVACY ACT STATEMENT 
Soltctrauon of the information on this fonn tS authorized by the National Labor Relauons Act (NLRA), 29 U.S.C. § I 51 e/ seq. The principal ~se of the information Is to 
assist the National Labor Relations Board (NLRB) tn processing unfair labor practice, and related proceedings or lotigation. The routine uses for the infonnahon are fully 
set forth rn the Federal Regtster, 71 F'ed. Reg 74942-43 (Dec 13, 2006) The NLRB will further explain these uses upon request. Disclosure of this infonnation to the 
NLRB is voluntary, however, failure to supply the information w1ll cause the NLRB to decline. to invoke its processes. 1-827487709 



OB/03 /2013 15 : 41 FAX 5106634822 

UNITED sT.\ TES OJ: AU ERICA 
NATIONAL. lABOR REIA liONS BOARD 

CHARGE AGAINST EMPLOYER 

a. Nam~ of Employer 

Pfovidence little Com~any of Mary Medical Center- Torrance 

11. All~~<t~•tJ (Street, COlly, sfaltJ, eno ZIP coae) 
4101 Torrance Blvd. 
Torrance, CA 90503 

.. ~----· · '"·--· ·· 
'· Type of Establishrrenl (fJctr:xy. f1Jne. whole1telrw. etc.) 
Act,rte Care Hospitals 

e. Employar Repre&enfa!MJ 

Liz Ounne, COO 

j. l~nlify' P,ricipal produd or service--.< .• 

Health care 

@ 0031003 

-· ···-------1 
c. Cai!No. 

f. FaxNo. 

g. e-Mail 

~--~--~~--~--~--1 h. Number of wolier& employed 
700+ 

.. -·-·-----------1 

. .. . - ·-·. ······ - ·· ·-·- - -_ .. ___ ... - .... -·-·--- -·- ._,.. · ·- ~ ····,.. . 
k. The above-nai'Pitd VIT'PIOYF hell an!Ja~ in and ie engagi119 in unfltir labor pra.ctiele$ witt>inthe meal'ling of 88dion 8(ll) , subudlon& ( 1 I and (ll$t 

1111b11t11»'ons) of lhe N1!11onat Labor Relallor.~a At:1, l(nd ll!ne unfeir lebor 

practtt;;es are practloes a!fetllng commerce w"lltn the meaning olthe ~. or these unfair labor practice& are unhir pratrtioes elfedmg ®mrnerc:e 
within !tie meaning of 111e Ad arlit me Pos111 Raorganlntlon Act. 

2. 83$~ ~ft~ ·Charve(.'JIIt tbrltle ae;.~ ~ ~t.~wnent ottno fllds ~~ rn. ;&g,;d·;;,~-~;,;;;;.~s) 
·-- - -------------1 

Within the paat six months and continuing to date. ltte above-nam4!Q Employer by its officers, agents, and other 
representatives, ha:; , Inter alia, interfered with. restrained and coerced employees in the exercise of their Section 7 rights by 
denying off·duty employees acces:~ to Employer property; and has interfered with, restrained and .-oerced employees in I he 
exercise of their Section 7 rights by disparately prohibiting representatives of Charging Party Union acces$ to non-wort( 
areas of Employer property. 

By this and other conduct, the above named Employer. by its officers, agents, and representatives, has interfered wilh, 
restrained, and coerced its employees in the exercise ot the rights guaranteed in Section 7 of the Act. 

· 3 J:v.ll na~ 8• pat1Y fi!Aing. Ct.aro~ (•f lfWt' Pf96'1tlllticn. giV<Ue ~/f 041TJ!. Nln"f{~It (ocal name M~d number1 
Cahfom1a '"urses ssoc.at•ontNahonal Nurses mted lv AINNU) 

•a. Addren ( straef llfld number. city. 3111!0, IJ(Id ZIP codtJ) 

2000 Franklin Street 
Oeldend, CA 94612 

411' i et No. 510·273-2200 

4c. CaliN~. 

"d. FuNo. 51().663-4822 

4e. e-Mail 

mberul@calnurses.org 
------------ .. -. . ~ -
5. J:ull neme of n~lonal or IMimallonal l11bor 0"98J'izellon pf which it ls an affiliate or constituent uM (to be fiii«J in when charge is filed by s labor 
orgsntratfQn) AFL-ClO 

1---------------------... -- .. - · ··- - - ---- ----r-------------1 
6. I>ECLAAA TlON 

I declare thai I ha'ols read the above chatge end lhalltle sta!etnents are 1nle to lhe best of my knowledge 11nd belief. 

8, ~,;.. "'l o. "' Micah Berul, Legal Counsel 
c•r 01 ,..,;;;'e~tlfi.;~;, ;;,• wrpeJ- - ~ ttM>e ' "" fll1tg or otiC$~ t etty)--

2000 Franklin street. Oakland. CA 94612 
AdCirtU 

06103/13 , . 
(dfllrt) 

Tel. No, 
510-273-2292 

Oflloa, If any. Call No. 

~----· ----'•1. -

FaxNo. 510-663-4822 

e-M iii- --- ·­

mbervl@calnurses.or9 

WllLI=Ul FALSE STATEMENTI .ON ~18 CHARCE CAN BE PUNIBH£0 BV FINE ~D IIIPAISONMENl (U.S. COOE, TITlE 18, SECnoN 10011 

PRIVACY ACT STATEMENT 
SoiC:IIliii0/1 of lhe tnforT)latlcrl on 1116 fllfl1i is authQr!ZSO by 11111 National Labor Relallorl6 Aa (NLRA)1 2.9 U.S.C. § 151 91 seq. The principal use o! tile tnflltma\lon l$ 1o assiSt 
the Nalionel Labor Relsr~ens Boarti[Nl.RB) 1n process'ng Ullfair labor pracUte and related proceedltlgs or IMigeUon. The roijlfne u&ee for the lrlbl\'llllb1 are fully cet forttl 111 
the Flldml Register, 71 Fed. Rag, 74942-43 (Dec. , 3, 2006). The NLRB will further explain 1hese ll68S upon l'&qii$St OI&Closllte Clf this lnfunnallon to tile NLRS is 
voluntary; llow8ver, lallure to supply the lllf0111181lan 'oltill eall6e lhe NlRB to decline to Invoke its ptOC&sses. 

JUN-03-2013 15= 41 5106634822 97% P.03 



(bl (6), (b) (7)(C ) 

Form NtAB -SOl C2-o8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NAT!O~L LABOR RELATIONS BOARD 

CHAAGE AGAINST EMPLOYER 

(street, city, stale 
1500 W RIALTO AVE, SAN 
BERNARDINO. CA 92410-1615 

1. Type 
ttotel) 

JIM REDDINGTON 

2. Basis olttte sratemenr tr1e facts /he 

102141pm 06-05-2013 1 14-

31 -CA-106643 6-6-13 

Within the past 6 months, the above-named Employer has violated the National Labor Relations Act, by engaging in the 
following conduct: 

1. The Employer is refusing and fa iling to pay me and 4 other employees back pay after they unlawfully terminated 
us and reinstated us. 

2. About 13, the Employer, through 

su·· for alleged insubordination. 
3. About 2013, the Employer, through 

(b) (6), (b) (?)(C) unlawfully issued me a 

(b) (6), (b) (7)(C) nlawfully threatened 
m d accused me of engaging in a work slow-down. 

4. About 013, me and two Union stewards were called into (b) (6}, (b) (7)(C). ffice and 
were questioned by the Employer. This questioning constitutes haras 

The Employer h~e tj(!j described in paragraphs 1 through 4 above in 
activlt~ingF £ jiJJnd fil ing a cease and desist grievance against 

about~Ol3. 

· · ·•••u ••• 
(b) (6), (b) (?)(C) 

By the above acts, the above-named Employer has interfered with, restrained, and coerced employees in the 
exercise of the nteed in Section 7 of the Act. 

~anal labor organtzalion or tJya labor 

WILLfUL FALSE STATEMENTS ON THIS CHARGE CAX BE PUNISHED RY FINF: AND IMPIUSO:-IMENT (U.S. t 'ODE, 'OTLE 18, SEC'TlON 1001) 
YP/MM .PRIVAcY ACf STA'ffiMENT 
Solicolation of the infOrmation on this form is authori:t«< by the Nar1011al Latlor Relatiom Act tNLRA). 29 US C.§ 151 fl uq. The principal us< oflh• infCinnarh>n 1~ ro 
asstsl th.: Nauor,~l labor Rclarionl Bolltd CNLRB) in proccs:.ing unfatr labor prdcti~c and ~lar"" p!OCC:..'t.hngs or llttg~llon- The 10utinc u;c.' for 1he tnfomtarion are fully 
•et fot1h on the Fedenl Ret:•s~r. 71 Fed. Rtj;. 749-12 -.!.l (Dec. I J, 2006). The NLRB "'ill fvnhcr expl~in th~e USl'> upon n-qucst. Disclosure Clf this infom~ 
NLRB 1s ~oluntary; howt-vcr, failure 10 supply the ittformatton •nil cau~o: ll\c NLRB 111 tlcdine to invoke it$rroccs~c-s. ~ 

J UN-05-2013 22:08 
(b) (6), (b) (7)(C) 94% P.01 




